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COMMO N WEAL T H OF T H E ORT H E RN MAR I ANA I SLANDS 

DEPARTMENT OF PUBLIC SAFETY 
2794 Tekken St. Susupe I Jose M. Sablan Building 

P.O. Box 500791 Saipan, MP 96950 
Telephone: (670) 664-9000 / 900 I, Front Desk 

Commonwealth of the Northern Mariana Islands 
Department of Public Safety 

Anthony I. Macaranas, Commissioner 
Department of Public Safety , 2794 Tekken St. 

P.O. Box 500791 , Saipan, MP 96950 
Tel : 670-664-9022/670-664-9000 

commissioner@dps.gov.mp 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION 
OF REGULATIONS 

A11tho11y I. Macara110s 
Commissioner 

REGARDING THE COMMONWEAL TH DEPARTMENT OF PUBLIC SAFETY' S 
(DPS) NON-ESSENTIAL FEE SCHEDULE REGULATIONS FOR SERVICES 

RENDERED/PERFORMED BY DPS 

The Commissioner of Public Safety is empowered by the Legislature to adopt rules and regulations 
for the administration and enforcement of the statute governing these activities. The regulations 
are attached and are promulgated pursuant to the DPS Commissioner's authority as set forth in 
P.L. 14-77, Section 4. 

These Proposed Regulations was published in the Commonwealth Register, Volume 47, Number 
07, Page 052323 on July 15, 2025 . The Commonwealth of the Northern Mariana Islands, 
Department of Public Safety hereby notifies the general public of their intention to adopt new 
regulations regarding the adoption of a new fee schedule for the performance of non-essential 
services by DPS. The DPS intends to adopt as permanent regulations the attached Proposed 
Regulations, pursuant to the procedures of the Administrative Procedure Act, 1 CMC § 9104(a). 
The Regulations would become effective 10 days after adoption and publication in the 
Commonwealth Register. (1 CMC § 9105(b)) 

ACTIO TO ADOPT PROPOSED REGULATIONS: The Commonwealth of the Northern 
Mariana Islands, Department of Public Safety ("DPS"), HEREBY ADOPTS AS PERMANENT 
regulations the Proposed Regulations which were published in the Commonwealth Register at the 
above-referenced pages, pursuant to the procedures of the Administrative Procedure Act, 1 CMC 
§ 9104(a). The DPS announced that it intended to adopt them as permanent, and now does so. I 
also certify by signature below that: 

As published, such adopted regulations are a true, complete and correct copy of the 
referenced Proposed Regulations, and that they are being adopted without modification or 
amendment. 
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AUTHORITY: The Commissioner of the Department of Public Safety is required by the 
Legislature to adopt rules and regulations regarding those matters over which the Department of 
Public Safety has jurisdiction, including promulgating its Non-Essential Fees for services rendered 
that are not considered emergencies. 

EFFECTIVE DATE: Pursuant to the AP A, 1 CMC sec. 9105(b ), these adopted regulations are 
effective 10 days after compliance with the APA, 1 CMC §§ 9102 and 9104(a) or (b), which, in 
this instance, is 10 days after this publication in the Commonwealth Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the AP A, 1 CMC sec. 
9104(a)(2), the agency has considered fully all written and oral submissions respecting the 
proposed regulations. Upon this adoption of the regulations, the agency, if requested to do so by 
an interested person, either prior to adoption or within 30 days thereafter, will issue a concise 
statement of the principal reasons for and against its adoption, incorporating therein its reasons for 
overruling the considerations urged against its adoption. There were no comments submitted 
against/for the proposed rules and regulations. 

I DECLARE under penalty of perjury that the foregoing is true and correct and that this declaration 
was executed on the 1st day of Octob 2025, at Saipan, Commonwealth of the Northern Mariana 
Islands. 

Certified and Ordered by: 
----J--trt---a.1:::-- --

A nice to T. 0 u 
Acting Commissioner of Public Safety 

Filed and Recorded By: ~-
Estµ'er R. M. San Nic'j(olas 
Colnmonwealth Registrar 

COMMONWELATH REGISTER VOLUME 48 NUMBER 02 FEBRUARY 15, 2026 PAGE 053522 
"The Department of Public Safety is an equal opportunity provider and employer " 



The Commissioner of Public Safety finds that the following services are not an essential part of its 
law enforcement or core responsibilities as set forth in P .L. 14-77. The services and fees are as 
follows: 

1. Shoreline security protection of vessel/ship 
2. Shoreline security protection of vessel/ship 

with DPS Patrol Boat 
3. Towing of privately owned boats 
4. Search and Rescue operations performed 

after the first seventy-two (72) hours 
5. Funeral Escort 
6. Service of Process in civil cases 
7. Special events and/or activities requesting officer 

assistance and/or presence for: crossing guard, 
traffic control, grounds security, and/or traffic escort 
for processions 

8. Use of department traffic equipment for private and/or 
special events 

9. Marine Events 
10. Service calls (alarm de-activation, squatters, etc ... ) 
11. Armory Storage Fee 
12. Basic Weapon Handling and Marksmanship Class 

(ammunition not included/provided) 
13. Escorting of a commercial vehicle (CMV) - one way 
14. Permit Cost for CMV 

Load Dimension must not exceed the following: 
-Six ( 6) feet in length from front most portion 
-Six (6) feet in length from rear most portion 
-Two (2) feet in width from either side of the vehicle 

15. Out of Service CMV (one-way) 
Any CMV which ends up Out of Service on a roadway 
obstructing traffic and becomes a hazard to other 
motorists and pedestrians. Refusal of fee will lead to 
impounding of the CMV until fees are fully paid. 

$65 per hour per officer 
$1,500 per day 

$300 
$300 

$200 
$200 
$65 per hour per officer 

$5 per day 

$200 per marine permit 
$80 
$50perweek 
$100perday 

$200 per escort 
$150 permit fee 

$200 
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<lCommonbJealtb J!}ealtbcare QCorporation 
Commonwealth of the Northern Mariana Islands 

1178 Hinemlu ' St. Garapan Saipan, MP 96950 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION 
OF NEW FEES FOR VARIOUS SERVICES OF 

THE COMMONWEAL TH HEALTHCARE CORPORATION 

PRIOR PUBLICATION IN THE COMMONWEALTH REGISTER 
AS PROPOSED RULES AND REGULATIONS 

Volume 47, Number 12, pp. 053411-053417, of DECEMBER 15, 2025 

NEW TO THE CHCC CHARGEMASTER 

ACTION TO ADOPT PROPOSED REGULATIONS: The Commonwealth of the Northern 
Mariana Islands, COMMONWEAL TH HEALTHCARE CORPORATION ("CHCC") , HEREBY 
ADOPTS AS PERMANENT regulations the Proposed Regulations which were published in the 
Commonwealth Register at the above-referenced pages, pursuant to the procedures of the 
Administrative Procedure Act, 1 CMC § 9104(a). The CHCC announced that it intended to adopt 
them as permanent, and now does so. (Id.) A true copy is attached. I also certify by signature 
below that: 

as published, such adopted regulations are a true, complete and correct copy of the 
referenced Proposed Regulations, 

and that they are being adopted as published. 

PRIOR PUBLICATION: The prior publication was as stated above. 

MODIFICATIONS FROM PROPOSED REGULATIONS: None. 

AUTHORITY: The Corporation is empowered by the Legislature to adopt these rules and 
regulations pursuant to 3 CMC Section 2826(c). 

EFFECTIVE DATE: Pursuant to the APA, 1 CMC sec. 9105(b), these adopted regulations 
are effective 10 days after compliance with the APA, 1 CMC §§ 9102 and 9104(a) or (b), 
which, in this instance, is 10 days after this publication in the Commonwealth Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the APA, 1 CMC sec. 
9104(a)(2), the Corporation has considered fully all written and oral submissions respecting the 
proposed regulations. Upon this adoption of the regulations, the Corporation , if requested to do 
so by an interested person, either prior to adoption or within 30 days thereafter, will issue a 
concise statement of the principal reasons for and against its adoption, incorporating therein its 
reasons for overruling the considerations urged against its adoption. 

COMMONWELATH REGISTER 

P.O. Box 500409 CK, Saipan, MP 96950 
Telephone: (670) 236-8201/2 FAX: (670) 233-8756 

VOLUME 48 NUMBER 02 FEBRUARY 15, 2026 
PAGE 053524 



The adopted regulations were approved for promulgation by the Attorney General in the above­
cited pages of the Commonwealth Register, pursuant to 1 CMC sec. 2153( e) 

I DECLARE under penalty of perjury that the foreg ing is true and correct and that this 
declaration was executed on the (e~ of _ :...µ!::::1.1=:..!J,,Y&~:,...,. 2026 at Saipan, 
Commonwealth of the Northern Mariana Islands. 

Certified and ordered by: 

ESTHER L. MUNA 

Filed and 
Recorded by: 

~ ~ ES ERM. SAN NICOLAS 
Co~gistrar 

Date 
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FEE EDITS 

REV 

CODE 
CHARGECODE CPT MOD Description 

Reason 
for 
change 

IID!lll1mmmimlllllmD- PARTIAL RE MOVAL OF THYROID 
360 365000185175 64642 CHEMODENERV 1 EXTREMITY 1-4 NEW 
960 965002583388 64642 CHEMODENERV 1 EXTREMITY 1-4 NEW 
960 965002583389 64643 CHEMODENERV 1 EXTREMITY 1-4 EACH NEW 
300 315000180986 86041 ACETYLCHOLN RCPTR BNDNG ANTB NEW 
300 315000180987 86042 ACETYLCHOLN RCPTR BLCKG ANTB NEW 
300 315000180988 86043 ACETYLCHOLN RCPTR MODLG ANTB NEW 
300 315000180989 86255 FLUORESCENT ANTIBODY SCREEN NEW 

963 965002583390 00834 ANE5TH HERNIA REPAIR< 1 YR NEW 
960 965002583391 49495 RPR ING HERNIA BABY REDUC NEW 
300 315000180989 80180 DRUG SCRN QUAN MYCOPHENOLATE NEW 
960 965002583392 54164 FRENULOTOMY OF PENIS NEW 
960 965002583393 21552 EXC NECK LES SC 3 CM/> NEW 
960 965002583394 21554 EXC NECK TUM DEEP 5 CM/> NEW 
300 315000180990 86015 ACTIN ANTIBODY EACH NEW 
960 965002583395 32557 INSERT CATH PLEURA W/ IMAGE NEW 
960 965002 583396 49326 LAPAROSCOPY W/OMENTOPEXY NEW 
960 965002583397 51102 DRAIN BL W/CATH INSERTION NEW 
483 365000185176 93303 ECHO TRANSTHORACIC NEW 
990 965002583398 61154 BURR HOLE W/EVAC&/DRG HMTMA NEW 
960 965002583399 62010 TREATMENT OF HEAD INJURY NEW 
960 965002583400 00210 ANESTH CRANIAL SURG NOS NEW 
360 965002583401 43239 EGO BIOPSY SINGLE/MULTIPLE NEW 
410 365000185176 31720 CLEARANCE OF AIRWAYS NEW 
960 965002583402 63048 LAM FACETEC &FORAMOT EA ADDL NEW 
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Previous 

Price 

r $ 
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$ 
s 
$ 
$ 
$ 
$ 
$ 
$ 
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$ 
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$ 
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$ 
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$ 

s 

New Price 

1,391.04 
314.04 
201.15 

55.20 
55.20 
36.15 
36.15 

206.90 
1,211.70 

54.15 
600.45 

1,343.64 
2,183.01 

36.15 
426.69 
525.27 
413.82 

1,096.60 
3,737.91 
4,447.95 

445.28 
1,875.12 

406.78 
592.83 
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Commonwealth of the Northern Mariana Islands 

COMMONWEALTH PORTS AUTHORITY BOARD 

"To develop air and sea navigation to and from the CNMI to its fullest potential" 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION 
OF REGULATIONS OF 

The Commonwealth Ports Authority 

PRIOR PUBLICATION IN THE COMMONWEALTH REGISTER 
AS PROPOSED REGULATIONS 

Volume 47, Number 09, pp 052892-052898, of September 15, 2025 

ACTION TO ADOPT PROPOSED REGULATIONS: The Commonwealth of the 
Northern Mariana Islands, Commonwealth Ports Authority ("CPA") Board of Directors 
("Board"), HEREBY ADOPTS AS PERMANENT the Proposed Regulations which were 
published in the Commonwealth Register at the above-referenced pages, pursuant to the 
procedures of the Administrative Procedure Act,1 CMC § 9104(a). The CPA announced 
its intention to adopt these regulations as permanent, and now does so. 

I also certify by signature below that, as published, such adopted regulations are a true, 
complete and correct copy of the referenced Proposed Amendments to the CPA 
Personnel Rules and Regulations, and they are being adopted without modification or 
amendment. 

PRIOR PUBLICATION: The prior publication was as stated above. The CPA Board 
adopted the regulations as final at its meeting of January 29, 2026. 

MODIFICATIONS FROM PROPOSED REGULATIONS, IF ANY: NONE 

AUTHORITY: The Commonwealth Ports Authority Board of Directors is empowered 
by the Legislature to adopt and modify rules and regulations for the administration and 
enforcement of its authority. P. L. 2-48. 

EFFECTIVE DATE: Pursuant to the APA, 1 CMC sec. 9105(b), these Adopted 
Regulations are effective 10 days after compliance with the AP A, 1 CMC §§ 9102 and 
9104(a) or (b), which, in this instance, is 10 days after this publication in the 
Commonwealth Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the AP A, 1 CMC 
sec. 9104(a)(2), the authority has fully considered all written and oral submissions 
respecting the proposed regulations. No written comments were submitted to the CPA 
on the Proposed Regulations. 
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ATTORNEY GENERAL APPROVAL: The Adopted Regulations were approved for 
promulgation by the Attorney General in the above-cited pages of the Commonwealth 
Register, pursuant to 1 CMC sec. 2153(e) (to review and approve, as to form and legal 
sufficiency, all rules and regulations to be promulgated by any department, agency or 
instrumentality of the Commonwealth government, including public corporations, 
except as otherwise provided by law). 

I DECLARE under penalty of perjury that the foregoing is true and correct, and that this 
declaration was executed on the 29th day of January, 2026, at Saipan, Commonwealth of 
the Northern Mariana Islands. 

Certified and ordered by: 

Filed and 
Recorded by: 

Bartley A. J ac 
Chairman 
CPA Board of Directors 

~~ 
/ Esther R.M. San Nicolas 
Commonwealth Registrar 

COMMONWELATH REGISTER VOLUME 48 PaWt.JM~~ 02 
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Commonwealth of the Northern Mariana Islands 

COMMONWEALTH PORTS AUTHORITY BOARD 
"To develop air and sea navigation to and from the CNMI to its fullest potential" 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION 
OF REGULATIONS OF 

The Commonwealth Ports Authority 

PRIOR PUBLICATION IN THE COMMONWEALTH REGISTER 
AS PROPOSED REGULATIONS 

Volume 47, Number 09, pp 052899-052905, of September 15, 2025 

~"\O ·w_ 
r;;;;,~ 

'-3 ~ -. 
..c -

~ 
l's ii IJT\\ 

ACTION TO ADOPT PROPOSED REGULATIONS: The Commonwealth of the 
Northern Mariana Islands, Commonwealth Ports Authority ("CPA") Board of Directors 
("Board"), HEREBY ADOPTS AS PERMANENT the Proposed Regulations which were 
published in the Commonwealth Register at the above-referenced pages, pursuant to the 
procedures of the Administrative Procedure Act,1 CMC § 9104(a). The CPA announced 
its intention to adopt these regulations as permanent, and now does so. 

I also certify by signature below that, as published, such adopted regulations are a true, 
complete and correct copy of the referenced Proposed Amendments to the CPA Airport 
Rules and Regulations, and they are being adopted without modification or amendment. 

PRIOR PUBLICATION: The prior publication was as stated above. The CPA Board 
adopted the regulations as final at its meeting of January 29, 2026. 

MODIFICATIONS FROM PROPOSED REGULATIONS, IF ANY: NONE 

AUTHORITY: The Commonwealth Ports Authority Board of Directors is empowered 
by the Legislature to adopt and modify rules and regulations for the administration and 
enforcement of its authority. P. L. 2-48. 

EFFECTIVE DATE: Pursuant to the APA, 1 CMC sec. 9105(b), these Adopted 
Regulations are effective 10 days after compliance with the AP A, 1 CMC §§ 9102 and 
9104(a) or (b), which, in this instance, is 10 days after this publication in the 
Commonwealth Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the AP A, 1 CMC 
sec. 9104(a)(2), the authority has fully considered all written and oral submissions 
respecting the proposed regulations. No written comments were submitted to the CPA 
on the Proposed Regulations. 
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ATTORNEY GENERAL APPROVAL: The Adopted Regulations were approved for 
promulgation by the Attorney General in the above-cited pages of the Commonwealth 
Register, pursuant to 1 CMC sec. 2153(e) (to review and approve, as to form and legal 
sufficiency, all rules and regulations to be promulgated by any department, agency or 
instrumentality of the Commonwealth government, including public corporations, 
except as otherwise provided by law). 

I DECLARE under penalty of perjury that the foregoing is true and correct, and that this 
declaration was executed on the 29th day of January, 2026, at Saipan, Commonwealth of 
the Northern Mariana Islands. 

Certified and ordered by: 

Filed and 
Recorded by: 

Bartley A. J 
Chairman 
CPA Board of Directors 

isther R.M. San Nicolas 
Commonwealth Registrar 

COMMONWELATH REGISTER VOLUME 48 Pa~~ 02 

Date I 

Date 

FEBRUARY 15, 2026 PAGE 053530 



Commonwealth of the Northern Mariana Islands 

COMMONWEALTH PORTS AUTHORITY BOARD 

"To develop air and sea navigation to and from the CNMI to its fullest potential" 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION 
OF REGULATIONS OF 

The Commonwealth Ports Authority 

PRIOR PUBLICATION IN THE COMMONWEALTH REGISTER 
AS PROPOSED REGULATIONS 

Volume 47, Number 09, pp 052906-052912, of September 15, 2025 

ACTION TO ADOPT PROPOSED REGULATIONS: The Commonwealth of the 
Northern Mariana Islands, Commonwealth Ports Authority ("CPA") Board of Directors 
("Board"), HEREBY ADOPTS AS PERMANENT the Proposed Regulations which were 
published in the Commonwealth Register at the above-referenced pages, pursuant to the 
procedures of the Administrative Procedure Act,1 CMC § 9104(a). The CPA announced 
its intention to adopt these regulations as permanent, and now does so. 

I also certify by signature below that, as published, such adopted regulations are a true, 
complete and correct copy of the referenced Proposed Amendments to the CPA 
Procurement Rules and Regulations, and they are being adopted without modification or 
amendment. 

PRIOR PUBLICATION: The prior publication was as stated above. The CPA Board 
adopted the regulations as final at its meeting of January 29, 2026. 

MODIFICATIONS FROM PROPOSED REGULATIONS, IF ANY: NONE 

AUTHORITY: The Commonwealth Ports Authority Board of Directors is empowered 
by the Legislature to adopt and modify rules and regulations for the administration and 
enforcement of its authority. P. L. 2-48. 

EFFECTIVE DATE: Pursuant to the APA, 1 CMC sec. 9105(b), these Adopted 
Regulations are effective 10 days after compliance with the AP A, 1 CMC §§ 9102 and 
9104(a) or (b), which, in this instance, is 10 days after this publication in the 
Commonweal th Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the APA, 1 CMC 
sec. 9104(a)(2), the authority has fully considered all written and oral submissions 
respecting the proposed regulations. No written comments were submitted to the CPA 
on the Proposed Regulations. 
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ATTORNEY GENERAL APPROVAL: The Adopted Regulations were approved for 
promulgation by the Attorney General in the above-cited pages of the Commonwealth 
Register, pursuant to 1 CMC sec. 2153(e) (to review and approve, as to form and legal 
sufficiency, all rules and regulations to be promulgated by any department, agency or 
instrumentality of the Commonwealth government, including public corporations, 
except as otherwise provided by law). 

I DECLARE under penalty of perjury that the foregoing is true and correct, and that this 
declaration was executed on the 29 th day of January, 2026, at Saipan, Commonwealth of 
the Northern Mariana Islands. 

Certified and ordered by: 

Filed and 
Recorded by: 

Bartley A. Jae son 
Chairman 
CPA Board of Directors 

Commonweal th Registrar 
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Commonwealth of the Northern Mariana Islands 

COMMONWEALTH PORTS AUTHORITY BOARD 
"To develop air and sea navigation to and from the CNMI to its fullest potential" 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION 
OF REGULATIONS OF 

The Commonwealth Ports Authority 

PRIOR PUBLICATION IN THE COMMONWEALTH REGISTER 
AS PROPOSED REGULATIONS 

Volume 47, Number 11, pp 053378-053386, of November 15, 2025 

ACTION TO ADOPT PROPOSED REGULATIONS: The Commonwealth of the 
Northern Mariana Islands, Commonwealth Ports Authority ("CPA") Board of Directors 
("Board"), HEREBY ADOPTS AS PERMANENT the Proposed Regulations which were 
published in the Commonwealth Register at the above-referenced pages, pursuant to the 
procedures of the Administrative Procedure Act,1 CMC § 9104(a). The CPA announced 
its intention to adopt these regulations as permanent, and now does so. 

I also certify by signature below that, as published, such adopted regulations are a true, 
complete and correct copy of the referenced Proposed Amendments to the CPA 
Personnel Rules and Regulations, and they are being adopted without modification or 
amendment. 

PRIOR PUBLICATION: The prior publication was as stated above. The CPA Board 
adopted the regulations as final at its meeting of January 29, 2026. 

MODIFICATIONS FROM PROPOSED REGULATIONS, IF ANY: NONE 

AUTHORITY: The Commonwealth Ports Authority Board of Directors is empowered 
by the Legislature to adopt and modify rules and regulations for the administration and 
enforcement of its authority. P. L. 2-48. 

EFFECTIVE DATE: Pursuant to the APA, 1 CMC sec. 9105(b), these Adopted 
Regulations are effective 10 days after compliance with the AP A, 1 CMC §§ 9102 and 
9104(a) or (b), which, in this instance, is 10 days after this publication in the 
Commonwealth Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the AP A, 1 CMC 
sec. 9104(a)(2), the authority has fully considered all written and oral submissions 
respecting the proposed regulations. No written comments were submitted to the CPA 
on the Proposed Regulations. 
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ATTORNEY GENERAL APPROVAL: The Adopted Regulations were approved for 
promulgation by the Attorney General in the above-cited pages of the Commonwealth 
Register, pursuant to 1 CMC sec. 2153(e) (to review and approve, as to form and legal 
sufficiency, all rules and regulations to be promulgated by any department, agency or 
instrumentality of the Commonwealth government, including public corporations, 
except as otherwise provided by law). 

I DECLARE under penalty of perjury that the foregoing is true and correct, and that this 
declaration was executed on the 29 th day of January, 2026, at Saipan, Commonwealth of 
the Northern Mariana Islands. 

Certified and ordered b . 

Filed and 
Recorded by: 

Bartley A. J a son 
Chairman 
CPA Board of Directors 

Commonwealth Registrar 
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Commonwealth Utilities Corporation 
P. O. Box 501220, Third Floor, Joeten Dandan Building, Saipan, MP 96950 

Tel: (670) 6644282 
CUC is an Equal Opportunity Provider and Employer. 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION OF REGULATIONS 
OF THE COMMONWEAL TH UTILITIES CORPORATION 

The Commonwealth Utilities Corporation ("CUC") hereby notifies the public that CUC intends to 
promulgate and now adopts amendments to its Procurement Regulations under Northern Mariana 
Islands Administrative Code ("NMIAC") Titl.e 50-50. 

PRIOR PUBLICATION IN THE COMMONWEAL TH REGISTER 
AS PROPOSED REGULATIONS 

Volume 47, Number 12, pp 053438-053455, of December 15, 2025 
(Addendum published December 19, 2025) 

ACTION TO ADOPT THESE PROPOSED PROCUREMENT REGULATIONS OF THE 
COMMONWEAL TH UTILITIES CORPORATION AS FINAL. Notice is hereby given 
pursuant to 1 CMC § 9104(a) of the Administrative Procedure Act that the Commonwealth 
Utilities Corporation HEREBY ADOPTS AS PERMANENT REGULATIONS the Proposed 
Regulations which were published in the Commonwealth Register at the above-referenced pages, 
pursuant to the procedures of the Administrative Procedure Act 1 CMC § 9104(a). The 
Commonwealth Utilities Corporation announced that it intended to adopt them as permanent, and 
now does so. I also certify by signature below that, as published, such adopted regulations are a 
true, complete, and correct copy of the referenced Proposed Regulations, now adopted. 

PRIOR PUBLICATION. The prior publication was as stated above. The Board of the 
Commonwealth Utilities Corporation adopted the regulations as final at its special meeting of 
January 30, 2026. 

MODIFICATIONS FROM PROPOSED REGULATIONS, IF ANY: None 

AUTHORITY. The Commonwealth Utilities Corporation has the authority to promulgate these 
regulations pursuant to 4 CMC § 8157 and NMIAC §70-30.3-020(a). 

EFFECTIVE DATE: Pmsuant to the APA, I CMC sec. 9105(b), these adopted regulations are 
effective 10 days after compliance with the APA, 1 CMC §§ 9102 and 9104(a) or (b), which, in 
this instance, is 10 days after this publication in the Commonwealth Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the APA, 1 CMC sec. 
9104(a)(2), the Board has considered fully all written and oral submissions respecting the proposed 
regulations. Upon this adoption of the regulations, the agency, if requested to do so by an 
interested person, either prior to adoption or within 30 days thereafter, will issue a concise 
statement of the principal reasons for and against its adoption, incorporating therein its reasons for 
overruling the considerations mged against its adoption. Please see the following pages for this 
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agency ' s concise statement, if there are any, in response to filed comments: There were no fi led 
comments. 

ATTORNEY GENERAL APPROVAL The adopted regulations were approved for 
promulgation by the Attorney General in the above-cited pages of the Commonwealth Register, 
pursuant to 1 CMC sec. 2153(e) (To review and approve, as to form and legal sufficiency, all rules 
and regulations to be promulgated by any department, agency or instrumentality of the 
Commonwealth government, including public corporations, except as otherwise provided by law). 

I DECLARE under penalty of perjury that the foregoing is true and conect and that this declaration was 
executed on the date below noted in Saipan Commonwealth of the Northern Mariana Islands. 

Certified and ordered by: 

Submitted by: 

Filed and Recorded by: 

COMMONWELATH REGISTER 

EREZ 

~ 
ROSEMOND B. SANTOS-SWORD 
Secretary 

VINO. WATSON 
Executive Director, CUC 

E~ ANNICOLAS 
Commonwealth Registrar 
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Commonwealth Utilities Corporation 
Board of Directors 

Proposed additions have been underscored. 

§ 50-50-035(0) 

"(n) 'Director" means the Executive Director of the Commonwealth Utilities Corporation or 

his/her designee." 

§ 50-50-115 (e), (f) and (g) 

"(e) Upon his/her own initiative, the Director may refer any contract to the Public Auditor 

for a recommendation before he approves or disapproves of the contract. 

(f) The Director or his/her designee shall approve of all contracts for services by an 

independent contractor in a non-employment status. 

(g) A contract may be referred to the Director by the Chairman of the Board of Directors or 

the legal counsel of the Corporation for further review based on additional evidence that it may 

not comply with this chapter. If the Director withd raws approval or refuses to approve a 

contract he/she shall state in writ ing the basis for his/her determination." 

§ 50-50-401 (a)(4) 

" ( 4)When a protest, before or after award, has been appealed to the Board of Directors as provided 
in these procedures, and the Director is requested to submit a report, the Director should include 
with his/her report a copy of: 

(i) The protest; 
(ii) The bid/proposal submitted by the protesting bidder/proposer and a copy of the 
bid/proposal of the bidder/proposer who is being considered for award or whose 
bid/proposal is being protested; 
(iii) The solicitation, including the specifications on portions relevant to the protest; 
(iv) The abstract of offers or relevant portions; 
(v) Any other documents that are relevant to the protest; and 

(vi) The Director's signed statement setting forth findings , actions and 
recommendations and any additional evidence or information deemed necessary in 
determining the validity of the protest. The statement shall be fully responsive to the 
allegation of the protest. If applicable, the Director 's report should include the 
detennination prescribed in subsection (b)(4) below." 

P.O. Box 501220, Third Floor, Joeteo Dandan Building, Saipan, MP 96950 
Tel: (670) 664-4282 • Website: www.cucgov.org 

CUC is an Equal Opportunity Provider and Employer. 
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§ 50-50-401 (b)(l) 

Commonwealth Utilities Corporation 
Board of Directoirs 

"(b )Protests Before Award. 
(1) The Director shall require that written confirmation of an oral protest be submitted by the time 
specified in subsection (a)(l) and may inform the protester that the award will be withheld unti l 
the specified time. If the written protest is not received by the time specified, the oral protest may 
be disregarded. An award may be made in the normal manner unless the Director finds it necessary 
in his/her discretion to take remedial action . 

P.O. Box 501220, Third Floor, Joeten Dandan Building, Saipan, MP 96950 
Tel : (670) 664-4282 • Website: www.cucgov.org 

CUC is an Equal Opportunity Provider and Employer. 
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Commonwealth Utilities Corporation 
P. 0 . Box 501220, Third Floor, Joeten Dandan Building, Saipan, MP 96950 

Tel: (670) 664-4282 
CUC is an Equal Opportunity Provider and Employer. 

PUBLIC NOTICE OF CERTIFICATION AND ADOPTION OF REGULATIONS 
OF THE COMMONWEALTH UTILITIES CORPORATION 

The Commonwealth Utilities Corporation ("CUC") hereby notifies the public that CUC intends to 
promulgate and now adopts amendments to its Procurement Regulations under Northern Mariana 
Islands Administrative Code ("NMIAC") Title 50-50. 

PRIOR PUBLICATION IN THE COMMONWEAL TH REGISTER 
AS PROPOSED REGULATIONS 

Volume 47, Number 12, pp 053456-053471, of December 15, 2025 
(Addendum published December 19, 2025) 

ACTION TO ADOPT THESE PROPOSED PROCUREMENT REGULATIONS OF THE 
COMMONWEALTH UTILITIES CORPORATION AS FINAL. Notice is hereby given 
pursuant to 1 CMC § 9104(a) of the Administrative Procedure Act that the Commonwealth 
Utilities Corporation HEREBY ADOPTS AS PERMANENT REGULATIONS the Proposed 
Regulations which were published in the Commonwealth Register at the above-referenced pages, 
pursuant to the procedures of the Administrative Procedure Act, l CMC § 9104(a). The 
Commonwealth Utilities Corporation announced that it intended to adopt them as permanent, and 
now does so. I also certify by signature below that, as published, such adopted regulations are a 
true complete, and correct copy of the referenced Proposed Regulations, now adopted. 

PRIOR PUBLICATION. The prior publication was as stated above. The Board of the 
Commonwealth Utilities Corporation adopted the regulations as final at its special meeting of 
January 30, 2026. 

MODIFICATIONS FROM PROPOSED REGULATIONS, IF ANY: None 

AUTHORITY. The Co1mnonwealth Utilities Corporation has the authority to promulgate these 
regulations pursuant to 4 CMC § 8157 and NMIAC §70-30.3-020(a). 

EFFECTIVE DATE: Pursuant to the AP A, 1 CMC sec. 9105(b ), these adopted regulations are 
effective 10 days after compliance with the APA, 1 CMC §§ 9102 and 9104(a) or (b), which, in 
this instance, is 10 days after this publication in the Commonwealth Register. 

COMMENTS AND AGENCY CONCISE STATEMENT: Pursuant to the APA, 1 CMC sec. 
9104(a)(2), the Board has considered fully all written and oral submissions respecting the proposed 
regulations. Upon this adoption of the regulations the agency, if requested to do so by an 
interested person, either prior to adoption or within 30 days thereafter wi ll issue a concise 
statement of the principal reasons for and against its adoption, incorporating therein its reasons for 
overruling the considerations urged against its adoption. Please see the following pages for this 
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agency 's concise statement, if there are any, in response to filed comments: There were no filed 
comments. 

ATTORNEY GENERAL APPROVAL The adopted regulations were approved for 
promulgation by the Attorney General in the above-cited pages of the Commonwealth Register, 
pursuant to 1 CMC sec. 2153( e) (To review and approve, as to form and legal sufficiency, all rules 
and regulations to be promulgated by any department, agency or instrumentality of the 
Commonwealth government, including public corporations, except as otherwise provided by law). 

I DECLARE under penalty of perjury that the foregoing is true and conect and that this declaration was 
executed on the date below noted in Saipan, Commonwealth of the Northern Mariana Islands. 

Certified and ordered by: 

Submitted by: 

Filed and Recorded by: 

COMMONWELATH REGISTER 

Chairman 

K-EVIN 0. WATSON 
Executive Director, CUC 

E 
Commonwealth Registrar 
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Commonwealth Utilities Corporation 
Board of Directors 

Proposed additions have been underscored. 

§ 50-50-401 Protests to the Director 

(a) General. 

(1) filAny actual or prospective bidder, offeror, or contractor who is aggrieved in connection 

with the solicitation or award of a contract may protest to the Director. The protest shall be 

received by the Director in writing within ten days after such aggrieved person knows or should 

have known of the facts giving rise thereto. The Director shall consider all protests or objections 
to the award of a contract, whether submitted before or after award. If a protest is oral and the 

matter cannot be resolved, written confirmation of the protest shall be requested by the Director. 

The written protest shall state fully the factual and legal grounds for the protests· 

(ii) Protest Bond. A protest bond executed by a surety company authorized to do business in the 

Commonwealth in an amount equal to at least fifteen percent of the protestor 's bid price or offer. 

in a form and substance that is acceptable to CUC, shall be delivered to the Director at the time 

of filing a protest. The protest bond shall be immediately payable to the CUC upon a decision bv 
the Director or Board that a protest or appeal has been brought or pursued in bad faith: or does 

not state on its face a valid basis for protest. The CUC shall ho ld a protest bond for at least thirty 
(30) days after the date of the final determination by the Director or, in the case of an appeal. the 

Board of Directors. 

P.O. Box 501220, Third Floor, Joeten Dandan Building, Saipan, MP 96950 
Tel: (670) 664-4282 • Website: www.cucgov.org 

CUC is an Equal Opportunity Provider and Employer. 
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JOSEPH PATRICK r!TI/\L 
Chairperson, CSC 

COMMONWEALTH OF THE NORTHER MARIANA ISLANDS 

CIVIL SERVICE COMMISSION 
OFFICE OF PERSONNEL MANAGEMENT 

P.O. BOX 5153 CHRB, SAIPAN, MP 96950-5153 

CSC TEL NO: {670) 233-1606 

OPM TEL. NO: {670) 234-6925 / 69581 FAX NO. (670) 234-1013 

csc website: http://www.cnmjcsc.net I OPM website: https://oom.cnmi,cov 

NOTICE OF AMENDMENT TO 
PART 600 EMPLOYEE BENEFITS AND SERVICES 

(NMIAC §10-20.2-625 through §10-20.2-675) 

JOSEPH M. PANGELINAN 
Director of Personnel 

NOTICE OF INTENDED ACTION: The Commonwealth of the Northern Mariana Islands Civil 
Service Commission (' Commission ') intends to amend Pa1i 600 Employee Benefits and Services 
pursuant to the procedures of the Administrative Procedure Act l CMC § 9104 (a). The amendment 
will become effective 10 days after compliance with 1 CMC § § 9102 and 9104 (a) as stipulated by I 
CMC § 9105 (b). 

AUTHORITY: The Commission has statutory authority to promulgate and effect personnel 
regulations pursuant to 1 CMC § 8117 as amended by Public Law No. 17-80. 

TERMS AND SUBSTANCE: The Commission proposes to adopt amendments to Part 600 
Employee Benefits and Services codified as NMIAC § 10-20.2-60 l through § 10-20.2-620. 

SUBJECTS AND ISSUES INVOLVED: The Civil Service Commission proposes comprehensive 
amendments to Part 600 of the Personnel Service System Rules and Regulations to ensure alignment 
with current employment laws, best practices, and the evolving needs of the public workforce. These 
revisions are intended to improve clarity, enhance inclusivity and promote equitable treatment of all 
government employees. 

These proposed amendments modernize the Personnel Service System promote workplace equity, 
and demonstrate the Commission s commitment to supporting an inclusive, adaptable, and 
high-performing government workforce. 

DIRECTIONS FOR FILING AND PUBLICATION: The Civil Service Commission is soliciting 
comments regarding this proposed regulation which must be received by the Commission withi11 
thirty (30) days of first publication of this notice in the Commonwealth Register 1 CMC § 
9104(a)(2). Interested pai1ies may submit comments on the proposed ainendments to Teresa B01ja, 
Executive Assistant, Civil Service Commission, to the following address, or email address with the 
subject line "Part 600 Employee Benefits and Services for Leave Without Pay." 
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Notice of Amendment - Part 600 Employee Benefits and Services(§ I 0-20.2-625 through § I 0-20.2-675) 
Page 2 out of 2 

Submitted by: 

Jo~ck Fitial 

CIV1L SERVICE COMMISSION 
P.O. BOX 5153 CHRB 

SAIPAN, MP 96950 
Email address: staff@cnmicsc.net 

1.29.2026 
Date 

Chairperson, Civil Service Commission 

Received by: 

Date 

Filed and recorded by: 

Date 
Commonwealth Registrar 

I certify, pursuant to 1 CMC § 2153 (e) and 1 CMC § 9104 (a)(3), that l have reviewed and approved 
these regulations as to form and legal sufficiency. 

Date 
Attorney General 
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COMMONWEALTH GI SANGKA TIAN NA ISLAS MARIANAS 

KUMISION SITBISIUN SIBIT 
UFISINAN MANINGKA TGAO IMPLIIIAO/MANIMPLEHA 

P.O. BOX 5153 CHRB, SAIPAN, MP 96950-5153 

JOSEPH PATRICK FITIAL 
Kabesiyu, C C 

CSC TEL NO: (670) 233-1606 

OPM TEL. NO: (670) 234-6925 / 6958 I FAX NO. (670) 234-1013 
CSC website: http://www.cnmicsc.net I OPM website: https://opm.cnm l. gov 

JO EPH M. PANGELINA 
Direkt6t lmpli"ao 

NUTISIA PUT TINILAIKA GIP A TTI 600 BENIFISIUN 
IMPLIHAO YAN SITBISIU SIHA 

(NMIAC §10-20.2-625 asta §10-20.2-675) 

NUTISIA PUT I AKSION NI MA'INTENSIONA: I Kumisi6n Sitbisiun Sibit giya Commonwealth 
gi Sangkattan na Islas Marianas ha intensi6na para u amenda i Patti 600 Benifisiun Implihao yan 
Sitbisiu siha, sigun gi manera nu i Aktun Administrative Procedure, 1 CMC § 9104 (a). I tinilaika 
siempri umifektibu gi dies (10) dihas dispues di twnatattitiyi yan i 1 CMC § § 9102 yan 9104 (a) komu 
dinimanda ni I CMC § 9105 (b). 

ATURIDAT: I Kumisi6n gai istatua aturidat para u implimenta yan ifekta i regulasi6n implibao sigun 
gi I CMC § 8117, komu ma amenda ni i Lain Pupbliku No. 17-80. 

TEMA YAN SUSTANSIAN IP ALABRA SIHA: J Kumisi6n mampropoponi para u adapta i tinilaika 
siha para Patti 600 Benifisiun Implihao yan Sitbisiu Siha rnakodigu komu MIAC § I 0-20.2-625 asta 
§ I 0-20.2-675. 

SUHETU NI MASUMARIA YAN ASUNTU NI TINEKKA: I Kw11isi6n Sitbisiu Si bit 
mampropoponi kinumpreprendi na tinilaika siba para Patti 600 gi Areklarnentu yan Regulasi6n 
Sisteman Sitbisiun Implihao para u na'sigurao na purnarebu yan i prisenti na lain manimpleha siha, 
itmas na prinaktika siha, yan i dumadangkulu na nisissidat implihao pupbliku. Esti siha na tinilaika 
ma'intensiona para u na'la'maolik i klaridat, insima todu klasin implihao yan atbansa parehu na kriansa 
para todu impli'ao gubietnamentu siha: 

Esti i marunaproponi na tinilaika siha ha na 'prisenti i Sisteman Sitbisiun Implihao, atbansa pinarehu 
na uputunidat para todu, yan na ' li'i' i kumitin-i'iiha i Kumisi6n para u supopotta todu, ahusta yan 
tatkilu' na kualidat cho'chu' siha gi gubietnamentu . 

DlREKSION SIHA PARA U MAPO'LU YAN MAPUPBLIKA: l Kumisi6n Sitbisiun Sibit 
manman1amaisin upinon siha put esti i manmaproponi na regulasi6n ni debi i Kumisi6n u risibi gi 
halurn trenta (30) dihas ginin i finene'na na pupblikasi6n esti na nutisia gi halum Rehistran 
Commonwealth 1 CMC § 9104(a)(2). l manintires na pattida sina muna'halum upifion siha gi 
manmaproponi na tinilaika siha guatu as Teresa B01ja, Ayudantin Eksakatibu, Kumisi6n Sitbisiun 
Sibit, g.i tinattitiyi na saga, pat email address, yan i suhetu na rason "Patti 600 Benifisiun Implihao 
yan Sitbisiu para Leave without Pay". 
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Nutisia Tin ilaika - Patti 600 Beni fisiu Im pl ihao yan Sitbisiu Siha (§ I 0-20.2-625 asta § I 0-20.2-675) 
Pahina 2 gi halum 2 

Nina'halum as: 

Jo~ Patrick Fitial 

CML SERVICE COMMISSION 
P.O. BOX 5153 CHRB 

SAIPAN, MP 96950 
Email address : staff@cnmicsc.net 

1.29.2026 
Fetcha 

Kabesiyu Kumisi6n Sitbisiun Sibit 

Rinisibi as: 

Fetcha 

·asi6n 

Pine'lu yan ninota as: 

er San Nicolas Fetcha 
R histran Commonwealth 

Hu testigu sigun para l CMC § 2153 (e) yan I CMC § 9104 (a)(3), na hu ribisa yan aprueba esti na 
regulasi6n siha komu fotma yan sufisienti ligat. 

Ed~ Fetcha 
Abugadu Hinerat 
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COMMONWEALTH TEEL FALUW KKA EFANG LLOL MARIANAS 

CIVIL SERVICE COMMISSION 
BWULASIYOL PERSONNEL MANAGEMENT 

P.O. BOX 5153 CHRB, SAIPAN, MP 96950-5153 

CSC TEL NO: (670) 233-1606 

J OSEPI I PATRICK FITIAL 

OPM TEL NO: (670) 234-6925 / 6958 I FAX NO. (670) 234-1013 
CSC website: http://www.cnmicsc.net I OPM website: https://opm.cnml.gov 

Chairperson, CSC 

ARONGORONG REEL LIIWEL NGALI 
"PART 600 EMPLOYEE BENEFITS ME SERVICES" 

(NMIAC § 10-20.2-625 ngali §10-20.2-675) 

JO EPH M. PANGELINA 1 

Director of Personnel 

ARONGORONG REEL MANGEMANGIL MWOGHUT: Commonwealth Teel Fali'.iw kka £fang 
1161 Marianas, Civil Service Commission ("Commission") re mangemangil rebwe liiweli "Part 600 
Employee Benefits and Services ' , sangi mw6ghutughuti'.il Adminish·ative Procedure Act 1 CMC § 
9104 (a). Ebwe bwungul6 Iii we! yeel seigh raal mwiril a.al angi'.11'.mgi'.1 fengal me l CMC § § 9 I 02 (a) 
iye e ffat sangi 1 CMC § 9105 (b ). 

BWA.NGIL: E yoor bwangil Commission reel rebwe aronga me ayoora mw6ghutughut sangi I CMC 
§ 811 7, iye re liiweli sangi Alleghi'.d Toulap No. 17-80. 

KKAPASAL ME A WEEWEEL: Commission re ppwommw rebwe ad6ptaali liiwel ngali 'Part 600 
Employee Benefits me Services iye e itittiw bwe NMIAC § I 0-20.2-625 ngali § l 0-20.2-675. 

KKAPASAL ME AUTOL: Civil Service Commission re ppwommw Liiwel iye abwung ngali Part 600 
reel Alleghul me Mw6ghutughuti'.II Personnel Service System me ebwe ffat fengal me allegh ikka e lo 
bwe ebwe ffat ngali alleghul angaang, mw6ghutughut me aschuur alongeer aramas, me ebwe ghatch 
me wel sch661 angaang 1161 leeliyal angaang 1161 gobetnameento. 

Ppwommwol liiwel kkaal e ayoora ffel me ghatchi'.11 mw6ghutughut ngali "Personnel Service System 
alisi ghatch 1161 leeliyal angaang, me igha Conunission re tipali rebwe ayoora leeliyal angaang 1161 
gobetnameento iye e lo bwe' inclusive, adaptable, and high performing". 

AFAL REEL AMMWELIL ME AKKATEEWOWUL: Civil Service Commission re ting6r isch.il 
kkapas nga.re kkapas ngali ppwommwol mw6ghutughut, iye rebwe bwugbi 1161 eliigh raal mwiril aaJ 
ghommwal akkateewow arongorong yeel me 1161 Commonwealth Register. I CMC § 9104(a)(2). Scb66 
kka re tipal.i rebwe isiisilong ischil kkapas w661 ppwommwol liiwel k.kaal rebwe isch ngali Teresa 
B01ja, Executive Assistant, Civil Service Commission, reel felefel iye e amwirimwiritiw ngare email 
address, fengal reel subject line bwe "Part 600 Employee Benefits me Services for Leave Without 
Pay." 
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Notice of Amendment - Part 600 Employee Benefits and Services (§ I 0-20.2-625 through § I 0-20.2-675) 
Page 2 out of 2 

Isaliyalong: 

tt!F Josh atrick Fitial 

CIVIL SERVICE COMMISSION 
P.O. BOX 5153 CHRB 

SAIP AN, MP 96950 
Email address : staff@cnmicsc.net 

1.29.2026 
Raal 

Chairperson Civil Service Commission 

Bwughiyal: 

istration 

Ammwelil : 

Es~ 
Commonwealth Registrar 

Raal 

I atirow, sangi I CMC § 2153 (e) me 1 CMC 9104 (a)(3) bwe I ya tak.kal amwuri fischiiy me atirowa 
mw6ghutughut kkaal bwe aa fil reel ffeen'.11 me legal sufficiency. 

award Manibusan 
Soulemelemil Al legh Lapalap 
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SUBCHAPTER 10-20.2 
PERSONNEL SERVICE SYSTEM RULES AND REGULATIONS 

Part 600 - Employee Benefits and Services 

§ 10-20.2-625 Leaves Without Pay (LWOP) 

(a)(l) An employee ~1'tft'flffl:ktatfflumay be granted leave without pay not to exceed ninety 
(90) e&Hsee1.1li ~ work days if the appointing authority considers it justified. Leave without pay 
may be extended up to ninety (90) additional eenseettth e work days ONLY with the approval of 
the Pctsmmcl Ofifu:crDirector of Personnel upon reconunendation by the appointing authority. 
LWOP shall not exceed one-hundred eighty (180) work days within the employee·s anniversary 
period. The 1t1spei1'lting aethe1 it, m1ty ffll,e eli!!cti,li!'li!!IJ i!!O!ien !11.etdel 1m em('le,ee eneeeel l 89 
"''orlc MJ s of LA\10P. Such leave without pay may be granted to permit the employee to attend to 
imp011ant family affairs, such as seltling an estate, ~ justifiable personal or business reasons. 
or job-related injuries. Any employee on leave without pay (LWOP) status will not accrue annual 
and sick leave for that pay period. The appointing authority shall justify to the Director of 
Personnel the need to go beyond one-hundred eighty (180) work days or take disciplinary action 
should an employee exceed one-hundred eighty (180) work days of LWOP. f 

(2) An employee desiring extended leave without pay shall prepare a memorandum of 
explanation addressed to the immediate supervisor explaining in detail the reasons for the request. 

(b) Training and Education Leave. An employee on permanent or limited term appointment 
with a completion of more than three (3) years of satisfactory performance may be eligible for 
job-related training and education leave on a full-time status without financial assistance by the 
government in the U.S.-accredited institution (academic or trade) for up to one (I) year. Renewal 
may be considered upon review of the justification and recommendation of the appointing 
authority as approved by the Director of Personnel. An employee from Tinian and Rota who arc 
required to travel to Saipan for training and education courses may be eligible for this leave. No 
training and educational leave, outside of the CNMI , shall be approved if such training is 
available locally. ~eh emplo,ees sl,all hatet!he 1ight •o 1e~ttt'~e1rpooi~iem-at tho aatf3€aoteiry 
061'i"11:1Si en-of thei-1 OE~ttetthen-e1-tl emmg a,~~ary"'(ffltes slffl'J,l-b~-l!!'Sred-1')­
!h~m of.let1Ye""W!°tB:'@atvp0:,c ~ - fieJel of o~tt6te!J et tiaimt!!, n,ttot ee tmeet4-5 1ehttee to ~lite 
empio5 ee'3 eftttie3 m1et ise!!poh9ieil itie.1. The Per!tt'Mlflel Offiee, Dn eeter of Pet .10,mel i-s res13afl"j;~ 
fur apr,to9"ing 01 di:sapp1oving 1eq-ttc:!ts for t1arrri.11g=tttn1 ceh.1eo~ie,1 leave ttpen 1ceonn1tendatim1-l,y-s 
fn&8[3f:)et'fttll~&~ 

~ 
(c) Leave Without Pay in Extension of Annual or Sick Leave. An employee :lsl'.l\)!'lle) eO!! e11 

pet1mmel'.lt .l~Mtt!'! may be granted leave with out pay L WOP) for the purpose of extending annual 
or sick leave. When sick leave is so extended a!he healthcare _proviJer attcmting plry sicim. Lnust 
certify fe"'the necessity of the extension. The. Pe1seP1nel Oi:fieMDirector of Personnel is responsible 
for approving or disapproving requests for leave without pay, upon reconunendation by the 
appointing authority. 
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( ee) Tardiness. 
(l ) At the end of each pay period tardiness shall be charged to leave without pay (LWOP) or 
absence witho ut leave (AWOL). In respect to each incident of tardiness, 
(i) If the period of lateness is less than sixty (60) minutes ene (1) l,et1r it wi ll be charged to 
LWOP. 
(ii) •If the period of lateness is sixty (60) minutes e1!e (I) heu,. or more f1 1t111 enc l1et1t it will 
be charged to AWOL. 
(2) The period of tardiness shall be calculated in the same manner as homs worked are 
calculated for time keeping purposes. 
(3) Employees shall not be allowed to apply for annual leave for unexcused habitual tardiness. 
Instead, he or she will be charged Leave Without Pay. Employees will not accrue annual and sick 
leave if they accumulate leave without pay (LWOP) in increments of fifteen ( 15) up to less than 
sixty (60) minutes for unexcused tardiness. An employee may apply for annual leave or sick leave 
for excused tardiness. 

{f) Victim of Domestic Violence or Sexual Assault Leave' 
(I) An employee, who is a victim of domestic violence or sexual assault, may apply any 
combination of pa id leave or leave without pay to cover the period of absences from work to deal 
with any of the following circumstances : 

(a) To seek medical attention for injuries caused by domestic violence or sexual 
nssau lts. 
(b) To obtain services from a domestic violence shelter. program, or rape crisis center 

as a result of domestic violence or sexual assaults. 
(c) To obtain psychological counseling related to an experience of domestic violence 

or sexual assaults. 
(d) To participate in safety planning and take other actions to increase safety from 

future domestic violence or sexual assaults including temporary or permanent location. 

An employee must submit reasonable documentation to support this leave request and shall be 
approved by appointing authority. 

(ge) Extended Military Leave. The federal Uniformed Services Employment and 
Reemployment Act (USERRA) generally requires the Commonwealth government to provide 
extended military leave for its career employees, regardless of whether the service is voluntary or 
involuntary. The cumulative length of all absences due to milita1y leave and extended military 
leave shall not exceed five (5) years unless extended for good reason documented in writing by 
the appointing authority. The employee must give advance notice to the appointing authority, 
unless military necessity or circumstances make this impossible or unreasonable. In most cases, 
the employee is guaranteed reinstatement rights and certain seniority rights upon return from 
leave. The employee must also comply with requests for documentation and with the 
requirements of this subchapter regarding the timing of applications for reemployment. For 
details, employees and appointing authorities should contact the local Employer Support of the 
Guard and Reserve (ESGR) ombudsmen. U .S. Def'M'ifl'tc11t ef L!!!ber. 

1 Pursuant IO Public Law 18-31 
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(hi) Family and Medical Leave Act (FMLA) Leave. 
(1) The federal Family and Medical Leave Act of 1993 (FMLA) entitles employees who have 
worked for the Commonwealth for at least one ( 1) year and who worked at least 1 250 hours over 
the previous twelve (12) months to take up to twelve (12) weeks of LWOP for any of the 
following reasons: 
(i) To care for the employee 's child after birlh or placement for adoption or foster care· 
(ii) To care for the employee's spouse, son or daughter, or parent, who has a serious health 
condition· or 
(iii) For a se1ious health condition that makes the employee unable to perform the employee's 
job. 
(iv) For qualifying exigencies related to the foreign deployment of a military member who is 
the employee·s spouse, child, or parent. 
(2) In the event that an employee does not have accrued leave or have exhausted any 
applicable paid leave, the employee may be on LWOP during their prolonged period of absence 
for FMLA purposes. All leave qualffying under the FMLA shall be documented as FMLA leave 
either before it is taken or promptly thereaf1er. In most cases, participation in the government 
group health insurance program shall continue during FMLA leave. Agencies should contact the 
U.S. Department of Labor for detailed guidance regarding the requirements of the FMLA. 

§ 10-20.2-627 Workplace Accommodations 

(a) Nursing Mother Accommodations2 

(l) An employee who needs to express breast milk dw-ing their workday will be provided with 
reasonable break time to do so in accordance with the Pregnant Workers Fairness Act (PWFA). 

(2) A private, clean, and secure space (other than a bathroom) will be made available for an 
employee to express breast milk. This space will be provided during the workday, and it will be 
free from inte1rnptions. 

(3) An employee will not face any retaliation or discrimination for requesting or using Lhe 
accommodations to pump breast milk. This includes the right to Lake break time for expressing 
milk dw·ing the workday. 

( 4) The time taken for breastfeeding or pumping breast milk during normal work hours falls 
witbjn an employee's regular break time. Any additional time beyond the normal break periods 
will be handled in accordance with the employee's existing leave balances or taken as unpaid 
time. 

(5) The appointing authority will ensure that an employee is informed of their rights under the 
PWFA, including the provision of break times and private space to express breast milk. 

1f 

Modified, I CMC § 3806(d) (e), (f). 

2 This is in compl iance with Pregnant Workers Fairness Act 
https: //www.eeoc.gov/wysk/what-you-should-kno,v-about-pregnant-,vorkers-faimess-act 
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History: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004): Amdts A dopted 22 Com. Reg. 17279 (June 20 
2000); Amdts Proposed 22 Com. Reg. 17099 (Apr. 20, 2000); Amdts Adopted 19 Com. Reg. 14894 (Jan. 15, 1997); 
Amdts Emergency and Proposed 18 Com. Reg. 14357 (Oct. 15, 1996); Amdts Adopted 10 Com. Reg. 5436 (Feb. 15 
1988); Amdts Proposed 9 Com. Reg. 5294 (Dec. 15, 1987); Amdts Adopted 6 Com. Reg. 3 175 (Oct. 15, 1984); 
Amdts Proposed 6 Com. Reg. 3 123 (Aug. 15 1984)· Adopted 5 Com. Reg. 2502 (Nov. 15, 1983); Proposed 5 Com 
Reg.2286(Aug.3 1, 1983). 

Commission Comment: In subsections (a), (d) and (I), the paragraphs were not des ignated. The Commiss ion 
designated subsections (a)( I) and (a)(2), (d)( I ) and (d)(2), and (I)( t) and (f)(2). 

The 1984 amendments amended subsection (b). The 1997 amendments added new subsections (c) and (f) and 
readopted the entire section. The 2000 amendments amended subsection (d)( I) and added new subsection (d)(2). See 
also the commission comment to § I 0-20.2-60 I. 

§ 0-20.2-630 Basis for Accrnal 

An employee must be on paid status for the entire pay period whether on standard or 
non-standard work schedule to accrue annual and sick leave. Those who incw- one (1) or more 
hour of leave without pay (LWOP) and/or absent without leave (AWOL) for that pay period will 
not accrue annual and sick leave . ,E,,iflp~,.ees4Jhall aeenre""8.J't11ual lea,@ M1@ s!ok lecH e ror-e~ekw 
~a,-pe!'ien in ~cue iw.l'a, srotus fin ,he em:ite ten (JQ, ~tlte1'\'\iise ~here 
lffltl be flo-aee' al ~tretr-']3et'fflel . Pre neecl~eweover, Cilif)~O'Y'CCS'SCFV'ittg"On g&v-eJ.'idiiCtlt 60fll~ 

m:w eemnttssiec1~-eol-t'e'fflke-1ea ,..e ~~1t'6(LWOP, clt:tF+ng Sl:lefls"t"et"M Tiftt1@e :d'lftH­
l!fffl~e-iiCfflll"e"'l"ef-tttftt-:ret'~· ~~- ~ - A .Ppart-time employees with a regular scheduled teur:g af duty 
of fo1iy (40) to seventy (70) hours during a biweekly pay period will accrue annual and sick leave 
at one-half the rate of full -time employees and will be eligible for other paid leaves, as provided 
in § 10-20.2-620 at this rate. A -?part-time employee, with a regular schedule !etas of duty of less 
than~ forty (40) hours during a biweekly pay period will not accrue annual or sick leave 
benefits or be el igible for the other paid leave benefits. A part-time employees- must be in a pay 
status for their full regular schedule ttt-ut efa~for the entire ten (10) days· otherwise there shall 
be no accrual for such period. 

Modified, I CMC § 3806(c), (e). 

History: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26 2004) · Amdts Adopted 22 Com. Reg. 17279 (June 20, 
2000); Amdts Proposed 22 Com. Reg. 17099 (Apr. 20, 2000); Arndts Adopted IO Com. Reg. 5436 (Feb. 15, 1988); 
Amdts Proposed 9 Com. Reg. 5294 (Dec. 15, 1987); Amdts Adopted 6 Com. Reg. 3175 (Oct. 15, 1984); Amdts 
Proposed 6 Com. Reg. 3 123 (Aug. 15 1984) · Adopted 5 Com. Reg. 2502 (Nov. I 5, 1983); Proposed 5 Com Reg. 
2286 (Aug. 31, J 983). 

Commiss ion Comment The 1988 amendments changed the order of the original sections of this subpart. See 5 Com. 
Reg. at 2383-89 (Aug. 31, 1983). The then-existing sections in this part were redesignated accordingly. See also the 
comm ission comment to § l 0-20.2-60 I . 

§ I 0-20.2-635 Unauthorized Leave 

(a) Unauthorized leave (absent without leave, AWOL) is absence from duty without 
appropriate authorization. An Eemployeeit who isme absent from duty without prior approval , 
except in bona fide emergencies shall be charged as being AWOL. An ~ mployee!t who is8'l'& 
AWOL i subject to loss of pay and possible disciplinary action. 
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(b) If an employee is absent because of illness injury or quarantine in excess of five (5) 
consecutive workdays the employee shallnH'.lybc tcquireel tu furnish a certification as to the 
incapacity from ati':te healthcare providct'fttte11elin~ ~ :iieiM or his/her designee. The appointing 
authority may reqLure certification for such other period(s) of illness as is appropriate . If the 
required certification is not fmnished all absence which would have been covered by such 
certification shall be indicated on the time and attendance record and the payroll as absent without 
leave (AWOL). (See § 10-20.2-620(c)!) . 

Modified, I CMC s 3806(c), (f). 

History: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004): Amdts Adopted IO Com. Reg. 5436 (Feb. 15. 1988); 
Amdts Proposed 9 Com. Reg. 5294 (Dec. 15, 1987); Adopted 5 Com. Reg. 2502 (Nov. 15, 1983); Proposed 5 Com 
Reg. 2286 (Aug. 31, 1983). 

Commission Comment: The original paragraphs were not designated. The Commission designated subsections (a) 
and (b). 

The 1988 amendments added new subsection (b ). See c1 lso the comm iss ion comment to § I 0-20.2-60 I. 

ll1e Commission inserted a comma after the word '•injury•· in subsection (b) pursuant to I CMC § 3806(g). 

§ 10-20.2-640 Disposition of Leave upon Separation 

(a) Annual Leave. 
(l) An employee separated from the Personnel Service for any reason shall receive a 
lump-sum payment for m+ annual leave accrued not to exceed three hundred sixty (360) hours to 
the employee 's credit and remaining unused at the time of separation. If the employee returns to 
duty in any capacity with the government before the accumulated term of leave would have 
expired, had it been liquidated in the normal course of employment the employee must return to 
the government the gross value of such unused leave and have those hours of leave re-credited to 
the employee's annual leave account. 
(2) For example, if an employee has three hundred sixty (360) hours annual leave to his credit 
upon separation, that represents forty (45) days of annual leave. If the employee returns to 
government employment before the passage of forty (45) work days, the employee is required to 
make a refund for the unexpired term of leave remaining. 
(3) If the employee in the above exan1ple separates from government employment December 
31 is offered an oppo1tunity to return to duty with the same classification and pay, accepts, and 
returns to work March 15, thirty-fom (34) work days or two hundred seventy two (272) hours 
would have elapsed (one holiday occuned in February) between separation and return to duty. 
Such an employee would be required to repay to the government the value of eighty-eight (88) 
work hours, the difference between the three hundred sixty (360) accumulated hours granted 
through lump-sum payment, and the two hundred seventy-two (272) hours of elapsed time 
between separation and return to duty. Repayment may be through lLUnp-sum cash prior to 
resuming duty status, payroll deduction or assigning to the government all annual leave accrued 
subsequent to returning to duty unti l the repayment is completed. 
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(b) Sick Leave. An employee separated from the Personnel Service for any reason shall have 
all sick leave accrued to the employee's account held in the leave records for three (3) years or has 
an option to donate all unused sick leave hours into the sick leave bank general account. All 
donated sick leave hours are final. Should the person be reemployed in the Personnel Service at 
any time during that three (3) year period, the sick leave balance shall be re-credited to the 
employee s sick leave account and available for use from the first day of reemployment. 
PP&111ideel l~o.l'e.et ~het aft e1,1plo,.ee sepmMeel P!"em d~e Pe1seH1Hel Ser.ice ie, 1~el'i,el'Pt 
rrnrr,oses, aml evhose am1seel siek leave 1.rl't5 bee11 eom c1tea to-seI .ice time to eldcrmi11c cligtbilii,­
ifl the reti1•@frl@il£-pT'6'grtun, slmU l'l:Ot ee-tieet'eeit-to~ lie, st1e¼i siok }ear; e ~@lffl~ee. ~E:oe 1 GMC § 
8301 , l't3 Rl\lCt'ltfoa .) 

Modified. I CMC § 3806(e), (t). 

History: A mdts Proposed 26 Com. Reg. 22953 (Aug. 26 2004); Amdts Adopted IO Com. Reg. 5436 (Feb. 15, 1988); 
Amdts Proposed 9 Com. Reg. 5294 (Dec. 15, 1987)· Adopted 5 Com. Reg. 2502 (Nov. 15, 1983)· Proposed 5 Com 
Reg. 2286 (Aug. 3 1, 1983). 

Commission Comment: In subsection (a), the original paragraphs were not designated. The Commiss ion designated 
subsections (a)( I) through (a)(3). 

TI1e 1988 amendments added new subsection (a)(3). See also the commission comment to§ I 0-20.2-60 I . 

§ 10-20.2-645 Responsibilities 

(a) An.J employee shall be responsible for initiating a request for leave using such forms 
documentation, and explanatory material as may be required. Such a request shall be initiated 
sufficiently in advance so as to enable management to make the necessary staff adjustments. 
Management shall review all leave requests and may approve disapprove or modify any leave 
request. 

(b) The ~Director of Personnel shall be avail able for adv ice and assistance to 
the employees and to all management agencies in matters concerning leaves and shall be 
responsible for the fina l decision in leave disputes and interpretation and application of leave 
po li cy. 

History: Arndts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004)· Amdts Adopted IO Com. Reg. 5436 (Feb. IS, 1988); 
A mdts Proposed 9 Com. Reg. 5294 (Dec. 15 1987); A dopted 5 Com. Reg. 2502 (Nov. 15, 1983); Proposed 5 Com 
Reg. 2286 (Aug. 31 1983). 

Commiss ion Comment: The original paragraphs were not designated. The Commission designated subsections (a) 
and (b). 

See the commiss ion comment to § I 0-20.2-60 I . 

The Commission inserted a comma after the word ''documentation" pursuant to I CMC § 3806(g). 

§ 10-20.2-650 Administration of the System 

(a) Leave Year. For admin istrative convenience, leave accumulations and usages are based 
upon the leave year. A "leave year is that period of fi fty -two (52) consecutive weeks (26 pay 
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periods) which begins on the first day of the first full pay period of the calendar year and ends on 
the last day of the last pay period which ends in that calendar year. For example, if the first day of 
the first pay period in the new year is January 11, then the leave year ends on January 10 the 
following year. 

(b) Employee's Right to Annual Leave. Employees have a legal right to accumulate annual 
leave, but the right to use that leave is contingent upon management's requirements. Thus, it is 
incumbent upon managers and employees to agree mutually as to the duration of annual leave and 
the period of taking. A manager is wholly within manag~rial rights to deny an employee's request 
for annual leave if that denial is based upon demands of the Personnel Service. The manager is 
obligated, in event of a denial, to suggest to the employee a more appropriate time for taking 
annual leave. 

( c) Vacation Scheduling. The government urges and encourages employees to use annual 
leave for the purpose for which it is intended. That is for rest and relaxation. The government 
considers that a "vacation" of not less than two (2) consecutive weeks of annual leave meets the 
basic intent of annual leave provisions. To avoid confusion, recriminations, disappointments, and 
grievances, managers are urged to schedule vacation periods for their employees, bearing in mind 
employees' preferences, needs and desires, so that the work force will not be unduly affected by 
employee absences. In the event of conflict between employees over choice of a vacation period, 
government seniority or some other device, consistently applied, may be used to resolve such 
conflicts. 

( d) Lump Sum Leave Payment Upon Separation. When an employee is separated from the 
Personnel Service, the employee is entitled to the payment of unused annual leave in a lump sum 
not to exceed three hundred sixty (360) hours. However, lump-sum leave payment shall not be 
processed for an employee who has not completed the requirements of§ 10-20.2-256. 

Modified, 1 CMC § 3806(c). 

History: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004); Amdts Adopted 11 Com. Reg. 6156 (Apr. ts, 1989); 
Amdts Proposed 11 Com. Reg. 5854 (Feb. 15, 1989); Amdts Adopted 10 Com. Reg. 5436 (Feb. 15, 1988); Amdts 
Proposed 9 Com. Reg. 5294 (Dec. 15, 1987); Amdts Adopted 6 Com. Reg. 3175 (Oct 15, 1984); Amdts Proposed6 
Com. Reg. 3123 (Aug. 15, 1984); Adopted 5 Com. Reg. 2502 (Nov. 15, 1983); Proposed 5 Com Reg. 2286 (Aug. 31, 
1983). 

Commission Comment The 1984 and 1989 amendments amended subsection (d). The 1988 amendments moved two 
paragraphs from subsection (d) to§ I0-20.2-640(a). See also the commission comment to§ 10-20.2-601. 

The Commission inserted commas after the words "disappointments" and "needs" in subsection (c) pursuant to I 
CMC § 3806(g). 

Subpart B - Benefits 

§ 10-20.2-6S5 General 

It is the policy of the government to provide certain benefits to all its employees, whatever their 
appointive status. These are defined in the sections which follow. 
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History: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004)· Amdts Adopted JO Com. Reg. 5436 (Feb. 15, 1988); 
A melts Proposed 9 Com. Reg. 5294 (Dec. J 5, 1987); Adopted 5 Com. Reg. 2502 (Nov. 15. 1983); Proposed 5 Com 
Reg. 2286 (Aug. 3 J, 1983). 

Commiss ion Comment: See the commission comment to§ I 0-20.2-60 I. 

§ l 0-20.2-660 Responsibilities 

(a) The OI1ice of Personnel Managemenlf'c1 !Ollnc10fficc rs m charg~ with the 
responsibi lity to administer the policies on se¥ePM employee benefits. 

(b) The P&i'S0F1M~ 0ffieeirDirector of Personnel is responsible for advising the Civil Service 
Commission as to the kinds of coverage needed for the employees the preparation and oversight 
of procedures used , and for the training of managers and employees in the development and 
presentation of claims. 

(c) Managers and supervisors are responsible to know the provisions of the se¥ei'ftil-plans for 
coverage of the employees under their supervision and the procedures necessary to present claims. 

(cl) ~mployees are responsib le to fami liarize themselves with reporting procedures so that 
they may be assured of proper coverage in event of injury or illness. 

Modified. l CMC § 3806(g). 

1-1 istory : Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004); A melts Adopted IO Com. Reg. 5436 (Feb. 15, 1988); 
Amdls Proposed 9 Com. Reg. 5294 (Dec. 15, l 987); Amdts Adopted 6 Com . Reg. 3 175 (Oct. 15, 1984)- Amdts 
Proposed 6 Com. Reg. 3123 (Aug. 15 1984)· Adopted 5 Com . Reg. 2502 (Nov. 15, 1983); Proposed 5 Com Reg. 
2286 (A ug. 31 , 1983 ). 

Commission Comment: The 1984 amendments amended subsection (cl). Sec also the commission comment to § 
I 0-20.2-60 I. 

In subsecti on (b), the Commission corrected the spelling of ·'employees. · 

§ 10-20.2-665 Nature of Coverage 

Government employees are entitled to the following benefits with specific exceptions as noted 
below: 

a) Worker 's compensation coverage for work-re lated injury or illness is provided to all 
employees of the government who are not otherwise covered by the local and U.S. federal laws. 

(b) Group life insurance coverage is avai lable to all employees who work at .least twenty (20) 
hours per week; provided however, that should a group life insurance policy be in effect covering 
employees not meeting the stated requirements. such coverage shall immediately be afforded such 
employees. 

(c) Group health insurance coverage is available to all employees of the government. 
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(d) Defined Contribution plan is available to all employees of the government. 

Modified. I CMC § 3806(e), (t). 

Histoty: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004) · Arndrs Adopted IO Com. Reg. 5436 (Feb. I 5, 1988); 
Amdts Proposed 9 Com. Reg. 5294 (Dec. IS, 1987); Adopted 5 Com. Reg. 2502 (Nov. 15, 1983); Proposed 5 Com 
Reg. 2286 (Aug. 31, 1983). 

Commiss ion Comment: The 1988 amendments added new subsection (c). See also the commission comment to § 
I 0-20.2-60 I . 

§ 10-20.2-670 Insurance Program Information Bcfiuitiom 

Brochures and other information concerning nature and extent of coverage, cost to the employee, 
and manner of processing claims shall be avai lable through the insurance program provider and 
the Department ofFinance3 ffl-tl!e Pe13onnel Ofriec. 

Histo1y: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004); Amdts Adopted IO Com. Reg. 5436 (Feb. 15, 1988); 
Amdts Proposed 9 Com . Reg. 5294 (Dec. 15, 1987); Adopted 5 Com. Reg. 2502 (Nov. 15, 1983); Proposed 5 Com 
Reg. 2286 (Aug. 31 1983). 

Commission Comment: See lhe commission comment to§ I 0-20.2-601. 

The Commission inse1ted a comma after the word "employee" pursuant to I CMC § 3806(g). 

§ 10-20.2-675 Retirement Program 

The Pe1so,ttiel Off.iee, Office of Personnel ManagementDi1ectu of Pe.3otmcl m.1d hfa stDfL nust be 
conversant with the provisions and entitlements under the Social Security and retirement 
programs so that they may provide informal advice and counsel to employees or their survivors 
who need information and guidance in filing claims for benefits. 

Modified, I CMC § 3806(f). 

Histo1y: Amdts Proposed 26 Com. Reg. 22953 (Aug. 26, 2004); Amdts Adopted IO Com. Reg. 5436 (Feb. 15, 1988); 
A melts Proposed 9 Com. Reg. 5294 (Dec. 15, I 987); Adopted 5 Com. Reg. 2502 (Nov. 15, 1983); Proposed 5 Com 
Reg. 2286 (Aug. 31, 1983). 

Commission Comment: See the commission comment to § I 0-20.2-60 I. 

The Comm iss ion corTected the capital izat ion of the words "Social Security" pursuant to I CMC ~ 3806(g). 

3 Executive Order 94-03 
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JOSEPH PATRICK FITI/\L 
Chairperson, CSC 

COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS 

CIVIL SERVICE COMMISSION 
OFFICE OF PERSONNEL MANAGEMENT 

P.O. BOX 5153 CHRB, SAIPAN, MP 96950-5153 

CSC TEL NO: {670) 233-1606 

OPM TEL. NO: (670) 234-6925 / 6958 I FAX NO. {670) 234-1013 

csc website: buo;//www.cnmjcsc net I OPM website: https;//oom.comi.goy 

NOTICE OF AMENDMENT TO 
PART 1100 SPECIAL PROVISIONS 

SUBPART A - FINANCIAL AUSTERITY MEASURES 
(NMJAC §10-20.2-1101) 

JOSEPI I M. PANGELINAN 
Din:ctor of Pcrsonnd 

NOTICE OF INTENDED ACTION: The Commonwealth of the Northern Mariana Islands, Civi l 
Service Commission ("Commission") intends to amend Part 1100 Special Provisions - Subpa1t A -
Financial Austerity Measures pursuant to the procedures of the Administrative Procedure Act, I 
CMC § 9104 (a). The amendment will become effective 10 days after compliance with 1 CMC § § 
9 102 and 9104 (a) as stipulated by 1 CMC § 9105 (b). 

AUTHORITY: The Commission has statutory authority to promulgate and effect personnel 
regulations pursuant to 1 CMC § 8117, as amended by Public Law No. 17-80. 

TERMS AND SUBSTANCE: The Commission proposes to adopt amendments to Part 1100 Special 
Provisions - Subpart A - Financial Austerity Measures codified as NMIAC § 10-20.2-1101. 

SUBJECTS AND ISSUES INVOLVED: The Civil Service Commission proposes comprehensive 
amendments to Part 11 00 of the Personnel Service System Rules and Regulations to ensure alignment 
with cunent employment laws, best practices, and the evolving needs of the public workforce. These 
revisions are intended to improve clarity, enhance inclusivity, and promote equitable treatment of all 
government employees. 

These proposed amendments modernize the Personnel Service System, promote workplace equity, 
and demonstrate the Commission's commitment to supporting an inclusive, adaptable, and 
high-perfom1ing government workforce. 

DIRECTIONS FOR FILING AND PUBLICATION : The Civil Service Commission is soliciting 
comments regarding this proposed regulation, which must be received by the Commission within 
thirty (30) days of first publication of this notice in the Commonwealth Register, I CMC § 
9104(a)(2). Interested parties may submit comments on the proposed amendments to Teresa B01j a, 
Executive Assistant, Civil Service Commission, to the fo llowing address, or emai l address, with the 
subject line "Part 1100 Special Provisions - Subpart A - Financial Austerity Measures." 
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Notice of Amendment - Part 1100 Special Provisions - Subpa1t A - Financial Austerity Mea ures 
(§10-20.2-110 1) 
Page 2 out of2 

Submitted by: 

Josh a trick Fitia l 

CLVIL SERVlCE COMMISSION 
P.O. BOX 5153 CHRB 

SAlPAN MP 96950 

Emai l address: staff@comicsc.net 

1.29.2026 

Date 
Cha irperson Civil Service Commission 

Received by: 

Date I 

Filed and recorded by: 

~ olas Date 
Commonwealth Registrar 

I certify, pursuant to l CMC § 2 I 53 (e) and I CMC § 9104 (a)(3), that I have reviewed and approved 
these regulations as to form and legal sufficiency. 

Date • 
Attorney General 
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COMMONWEALTH GI SANGKATTAN NA ISLAS MARIANAS 

KUMISION SITBISIUN SIBIT 
UFISINAN MANIN GK.A. TGA.0 IMPLIHAO/MANIMPLEHA 

P.O. BOX 5153 CHRB, SAIPAN, MP 96950-5153 

JOSEPH PATRICK FITIAL 
Kabesiyu, CSC 

CSC TEL NO: (670) 233· 1606 

OPM TEL. NO: (670) 234-6925 / 69581 FAX NO. (670) 234-1013 
CSC website: http:ljwww.cnmicsc.net I OPM website: https://opm.cnmi.gov 

NUTISIA PUT TINILAIKA 

JOSEPH M. PANGELINAN 
Direk161 lmpli' ao 

GI PATTI 1100 - ISPISIAT PRUBENSION 
SUBPART A - FAINANSIAT "AUSTERITY MEASURES" 

(NMIAC §10-20.2-1101) 

NUTISIA PUT I AKSION NI MA'INTENSIONA: I Kumisi6n Sitbisiun Sibit giya Commonwealth 
gi Sangkattan na Islas Marianas ha intensi6na para u amenda i Patti 1100 Ispisiat Prubensi6n - Subpart 
A - Fainansiat "Austerity Measures", sigun gi manera nu i Aktun Administrative Procedure, 1 CMC § 
9104 (a). I tinilaika siempri umifektibu gi dies (10) dihas dispues di tumatattitiyi yan i 1 CMC § § 9102 
yan 9104 (a) komu dinimanda ni l CMC § 9105 (b). 

ATURIDAT: I Kumisi6n gai istatua aturidat para u impli menta yan ifekta i regulasi6n impli 'ao sigun 
gi I CMC § 8117, komu ma'amenda ni i Lain Pupbliku No. 17-80. 

TEMA YAN SUST ANSIAN IP ALA.BRA SIHA: I Kumisi6n mampropoponi para u adapta i tinilaika 
siha para Patti 11 00 Ispisiat Prubensi6n - Subpart A - Fainansiat "Austerity Measures" makodigu komu 
NMIAC § 10-20.2- 11 01. 

SUHETU NI MASUMA.RIA YAN ASUNTU NI TINEKKA: I Kumisi6n Sitbisiu Si bit 
mampropoponi kinumpreprendi na tini laika siha para Patti 1100 gi Areklamentu yan Regulasi6n 
Sisternan Sitbisiun lmplihao para u na'sigurao na pumarehu yan i prisenti na lain manimpleha siha, 
itmas na prinaktika siha, yan i dLUnadangkulu na nisissidat implihao pupbliku. Esti siha na tinilaika 
ma' intensiona para u na' la' maolik i klaridat, insima todu klasin implihao, yan atbansa parehu na kria.nsa 
para todu implihao gubietnamentu siha: 

Esti i manmaproponi na tinilaika siha ha na'prisenti i Sisteman Sitbisiun lmpli 'ao, atbansa pinarehu 
na uputunidat para todu, yan na' li ' i' i kumitin-niha i Kumisi6n para u supopotta todu, ahusta, yan 
tatkilu' na kualidat cho'chu' siha gi gubietnamentu. 

DIREKSION SIHA PARA U MAPO'LU YAN MAPUPBLIKA: I Kumisi6n Sitbisiun Sibit 
manmamamaisin upifion siha put esti i mairn1aproponi na regulasi6n, ni debi i Kumisi6n u risibi gi 
halum trenta (30) dihas ginin i finene' na na pupblikasi6n esti na nutisia gi halum Rehistran 
Commonwealth, 1 CMC § 9104(a)(2). I manintires na pattida sifia muna'halum upifion siha gi 
manmaproponi na tinilaika siha guatu as Teresa Bo1ja, Ayudantin Eksakatibu, Kumisi6n Sitbisiun 
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utisia Tinilaika - Patti 1100 Special Provisions- Subpa11 A - Financial Austerity Measures Siha (§ I 0-20.2-
11 0l) 
Pahina 2 gi halum 2 

Sibit gi tinattitiyi na saga, pat email address, yan i suhetu na rason "Patti 1100 Ispisiat Prubension -
Subpart A - Fainansiat "Austerity Measures''. 

ina'haJum as: 

J e~ 1Patrick Fitial 

CIVIL SERVICE COMMISSION 
P.O . BOX 5153 CHRB 

SAIPAN MP 96950 
Email address: staff@.cnmicsc.net 

1.29.2026 
Fetcha 

Kabesiyu Kumisi6n Sitbisiun Sibit 

Rinisibi as: 

Fetcha 

nistrasi6n 

Pine'lu yan ninota as : 

Fetcha 
Re istran Commonwealth 

Hu testigu, sigun para 1 CMC § 2 153 (e) yan 1 CMC § 9104 (a)(3) na hu ribisa yan aprueba esti na 
regulasi ' siha komu fotma yan sufisienti ligat. 

.::.dward Manibusan 
Abugadu Hinenit 
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COMMONWEALTH TEEL FALUW KKA EFA.NG LLOL MARJANAS 

CIVIL SERVICE COMMISSION 

JOS EPH PATRICK FITIAL 
Chairperson, CSC 

BWULASIYOL PERSONNEL MANAGEMENT 
P.O. BOX 5153 CHRB, SAIPAN, MP 96950-5153 

CSC TEL NO: {670) 233-1606 

OPM TEL. NO: (670) 234-6925 / 6958 I FAX NO. (670) 234-1013 
CSC website: http://www.cnmicsc.net I OPM websi te : https://opm.cnm i.gov 

ARONGORONG REEL LIIWEL NGA.LI 

JO. EPH M. PANGELINAN 
Director of Personnel 

"PART 1100 SPECIAL PROVISIONS 
SUBPART A - FINANCIAL AUSTER1TY MEASURES" 

(NMIAC § 10-20.2-1101) 

ARONGORONG REEL MA.NGEMANGIL MWOGHUT: Commonwealth Teel Faluw k.ka Efang 
1161 Marianas Civil Service Commission ("Commission') re mangemangil rebwe liiweli "Part 1100 
Special Provisions - Subpart A - Financial Austerity Measures" sangi mw6ghutughutl'.il 
Administrative Procedme Act, 1 CMC § 9104 (a). Ebwe bwungul6 liiwel yeel seigh raal mwiril aal 
angt'n'.mgu fengal me 1 CMC § § 9102 (a) iye e ffat sangi l CMC § 9105 (b). 

BW ANGIL: E yoor bwangil Commission reel rebwe aronga me ayoora mw6ghutughut sangi l CMC 
§ 8117, iye re liiweli sangi Alleghul Toulap No. 17-80. 

KKAPASAL ME A WEEWEEL: Commission re ppwommw rebwe ad6ptaali liiwel ngali '·Part 1100 
Special Provisions - Subpart A - Financial Austerity Measures" iye c itittiw bwe MIAC § I 0-20.2-
110 l. 

KKAPASAL ME AUTOL: Civil Service Commission re ppwommw liiwel iye abwung ngali Part 600 
reel Alleghul me Mw6ghutughutul Personnel Service System me ebwe ffat fengal me allegh ikka e lo 
bwe ebwe ffat ngali alleghul angaang, mw6ghutughut me aschuur alongeer aran1as, me ebwe ghatch 
me wel sch661 angaang 1161 leeliyal angaang ll61 gobetnameento. 

Ppwommwol liiwel kkaal e ayoora ffel me ghatch{il mw6ghutughut ngali "Personnel Service System" 
alisi ghatch 1161 leeliyal angaang, me igha Commission re tipali rebwe ayoora leeliyal angaang ll61 
gobetnameento iye e lo bwe inclusive, adaptable, and high performing". 

AFAL REEL AMMWELIL ME AKKATEEWOWUL: Civil Service Commission re ting6r ischil 
kkapas ngare kkapas ngali ppwommwol mw6ghutughut, iye rebwe bwughi 1161 eliigh raal mwiril aal 
ghommwal akkateewow arongorong yeel me 1161 Commonwealth Register, 1 CMC § 9104(a)(2). Sch66 
kka re tipali rebwe isiisilong ischil kkapas w661 ppwommwol liiwel kkaal rebwe isch ngali Teresa 
Borja, Executive Assistant Civil Service Commission reel felefel iye e amwirimwiritiw, ngare email 
address, fengal reel subject line bwe "Part 1100 Special Provisions - Subpart A - Financial 
Austerity Measures." 
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Notice of Amendment - Pait 1100 Special Provisions - Subpart A - Financial Austerity Measures(§ I 0-20.2-
1101) 
Page 2 out of2 

lsaliyalong: 

Jo pR Patrick Fitial 

CIVIL SERVICE COMMISSION 
P.O. BOX 5153 CHRB 

SAIPAN MP 96950 
Email address: staff(@.cnmicsc.net 

1.29.2026 
Raal 

Chairperson, Civil Service Commission 

Bwugbiyal: 

Ammwelil : 

Estfi'er San Nicolas 
Commonwealth Registrar 

Raal 

Raat 

I atirow sangi 1 CMC § 2153 (e) me l CMC § 9104 (a)(3), bwe I ya takkal amwuri fischiiy me atirowa 
mw6ghutu ut kkaal bwe aa fil reel ffeerul me legal sufficiency. 

~ 
Edward Manibusan 
Soulemelemil Allegh Lapa.lap 
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DRAFT 

Part 1100 - Special Provisions 

Subpart A - Financial Austerity Measures 

§ 10-20.2-1101 Financial Austerity Measures 

The Commonwealth periodically faces fiscal challenges requfring temporary cost reductions to 
maintain govenunent operations. This section provides the Civil Service Commission with 
authority to implement targeted time-limited financial austerity measures affecting 
compensation, hiring and work schedules when the Governor declares a fiscal emergency 
tlu·ough a directive or an executive order. These measures balance the need for fiscal 
responsibi lity with protections for employee rights, service credit and performance and 
compliance with federal wage and hour laws. All financial austerity measures automatically 
expire when the fiscal emergency ends, at which point normal compensation and work schedules 
are restored. 

(a) Definitions. 

(1) "Financial austerity" - Fiscal condition where projected revenues are insufficient for 
budgeted expenditures, requiring temporary cost reductions. 

(2) "Exempt employees" - Employees exempt from Fair Labor Standards Act overtime 
requirements under§ 10-20.2-340. These are sala1ied employees earning at least $455 per 
week who perform executive, administrative, or professional duties requiring discretion 
and independent judgment. Exempt employees receive the same predetermined salary for 
any week in which they perfonn work and are not entitled to overtime compensation. 

(3) "Non-exempt employees (Covered)" - Employees entitled to Fair Labor Standards 
Act overtime protections under § I 0-20.2-340. These employees must receive overtime 
compensation at one and one-half times tl1eir regular rate for all hours worked over 40 in 
a workweek. Pay may be docked for partial absences. 

(b) Declaration and Authority. Upon the Governor's declaration of financial austerity by 
directive or executive order affecting the Personnel Service Rules and Regulations the Civil 
Service Commission is authorized to suspend and/or amend all or any parts of the provisions of 
this chapter as specified in subsections (b) tlu·ough (e) under tl,e emergency regulation 
procedures outlined in 1 CMC § 9104(b ). The Commission shall announce the declaration of 
financial austerity and the corresponding measures in the Commonwealth Register. Such 
emergency measures shall be effective immediately upon fi ling and shall expire one hundred 
twenty (120) days from the date of filing. If the conditions necessitating the austerity measures 
persist beyond this period, the measures may be renewed by subsequent notice in the 
Commonwealth Register fo llowing the procedures prescribed by law. 

COMMONWELATH REGISTER VOLUM E 48 NUMBER 02 FEBRUARY 15, 2026 PAGE 053563 



(c) Compensation Freeze. 

( 1) The fol.lowing salary compensation are suspended: meri t award, within-grade increases (§ 
10-20.2-336)· promotions (§§ l 0-20.2-318, 10-20.2-320); acting/detail assignments (§§ 
10-20.2-322 l 0-20.2-324); reallocation or reclassifications (§ l 0-20.2-332), class 
reassignments, class realignment· and step increase based on attendance at workshop or 
other training programs (§ 10-20.2-338). Upon expiration of the financial austerity 
dec laration, employees who qualified during suspension may receive merit award(s) and 
increase(s) effective the expiration date. Increases are not retroactive. 

(2) Benefit Freeze. Annual Leave Lump-Sum : Annual leave lump-sum payments shall be 
frozen for the duration of the austerity measures. Upon te1111ination of austerity measures, 
employees shall be entitled to rece ive all owable annual leave lump-sum payments that 
accrued but were not paid du.ring the freeze period. 

(3) Leave Advance Suspension. Advance annual leave under § l 0-20.2-265(b) and advance 
sick leave under § l0-20.2-270(b) are suspended for the duration of the austerity period. 
Employees with existing approved advance leave balances prior to the declaration shall 
continue repayment as scheduled. Upon tenninalion of austerity measures, advance leave 
provisions are restored. 

( d) Hiring Freeze. No new or vacated position shall be filled except with written justification by 
the appointing authority and approval from the Director of Personnel fo r: public safety · 
revenue-critical positions; federally required positions; or essential services. Docs not abolish 
positions or override specific legislative mandates. 

(e) Reduced Workweek Hours and Salaries for All Employees. 

(1) Reduced Workweek & Salaries. The standard workweek may implement reduced 
biweekly schedules of seventy-nine (79) to sixty-four (64) hours with proportional salary 
reduction when fiscal conditions require auster.ity. Example reductions: 72 hours (10%); 
70 hours (12.5%); 64 hours (20%). 

(2) Schedule Flexi bility. Reduced hours may be adjusted within the required biweekly 
hours, consistent with the Governor 's directive to meet department/agency needs. 
Schedule adjustments may include varying daily hours, compressed workweeks or 
alternative arrangements . 

(3) FLSA Compliance - Exempt Employees (29 CFR § 541.600 el. seq) 

(i) Director of Personnel shall certify all exempt employees meet three FLSA tests 
after reduction: 

COMMONWELATH REGISTER 

(a) salary basis; 

(b) minimum $455/week ($23 660/year), as may be adjusted by federal 
laws; and 

(c) primarily perform exempt duties in reduced hours. 

VOLUME 48 NUMBER 02 FEBRUARY 15, 2026 PAGE 053564 



(ii) Minimum cwTent salary to remain exempt after reduction: 

;.l,;l~~i~l -~-~;.~~,pf~ 
altc1' dcductiu11 

79 (39.5/week) 1.25% $23 ,959.49 + can stay exempt 

78 (39/week) 3% $24,266.67 + can stay exempt 

77 (38.5/week) 3.75% $24,581.82 + can stay exempt 

76 (38/week) 5.00% $24 905.26 + can stay exempt 

75 (37.5/week) 6.25% $25 237.33 + can stay exempt 

74 (37/week) 8% $25 ,578.38 + can stay exempt 

73 (36.5/week) 8.75% $25,928.77 + can stay exempt 

72 (36/week) 10.00% $26,288 .89 + can stay exempt 

71 (35 .5/week) 11.25% $26,659.15 + can stay exempt 

70 (35/week) 13% $27,040.00 + can stay exempt 

69 (34.5/week) 13.75% $27,43 1.88 + can stay exempt 

68 (34/week) 15.00% $27,835.29 + can stay exempt 

67 (33 .5/week) 16.25% $28,250.75 + can stay exempt 

66 (33/week) 18% $28,678.79 + can stay exempt 

65 (32 .5/week) 18.75% $29 120.00 + can stay exempt 

64 (32/week) 20% $29,575.00 + can stay exempt 

Formula to Determine the Minimum Salary Needed 

$23,660 I (1 - % cut ) = Minimum Salary Needed 

_?-.. , 

(iii) Employees below thi·eshold or unable to perform exempt duties in reduced hours 
must be re-designated to non-exempt. 

(4) Re-designation to Non-Exempt. Re-designated employees: paid houri = (reduced 
annual ..,... 52) ..,... weekly hours· eligible for overtime al 1.5 x rate fo r hours over 
40/workweek; must record all time· require advance approva l for overtime. 

(5) Non-Exempt Ove1time. Overtime threshold remains 40 hours/workweek. Flexibility 
buffer allows hours between reduced schedule and 40 at regular rate (examples: 36-40 = 
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4-hour buffer; 32-40 = 8-hour buffer). Hours over 40/workweek paid at 1.5 x rate with 
advance authorization. 

(6) Notice and Implementation. Affected employees shall receive a written notice at least 
thirty (30) calendar days before the effective date of any salary reduction, workweek 
change, or classification change. The Office of Personnel Management shall conduct 
FLSA review, calculate reductions, and identify reclassifications. All reductions applied 
prospectively only; retroactive reductions proln'bi1ed. 

(7) Law Enforcement and Fire Protection Penonnel (29 USC § 207(k)). 

(i) Section 7(k.) Partial Exemption. Employees in law enforcement activities (29 
CFR § 553.211) or fire protection activities (29 CFR § 5S3.210) are eligible for 
the Section 7(k) partial overtime exemption. For these employees, overtime is 
calculated based on the agency's bi-weekly work period (14 consecutive days) 
rather than the standard 40-hour workweek. 

(ii) Work Period Thresholds (29 CFR § 553.230): 

WorkPeriod Law Enforcement Fire Proteedon 

Bi-weekly 86hours 106hours 
(14 days) 

Hours over threshold compensated at 1.5 x rate. 

(iii) Presumptive Exempdon. Law enforcement and fire protection personnel 
presumptively exempt from reduced schedules due to 24n public safety 
requirements. If austerity applied, Section 7(k) thresholds continue unchanged; 
command staff may qualify for full executive exemption under subsection (3). 

(iv) Support PenonneL Dispatchers, clerks, technicians, and administrative staff 
without mest or firefighting authority are not eligt'ble for Section 7(k); subject to 
regular 40-hour overtime rules in subsection (S). 

(8) Work Expectations. Non-exempt employees: work assigned hours only; record all 
time; no unauthorized work. Exempt employees: complete duties within reduced hours; 
may occasionally work beyond schedule without additional pay; pattern of excess hours 
indicates position needs adjustment or exemption. Prohibited: improper salary deductions 
from exempt employees except full-day absences, FMLA, suspensions, first/last week, or 
full-week furloughs. 

(9) Monitoring and Restoration. Maintain documentation of FLSA compliance and 
notification. Restore to applicable biweekly workweek schedules (80, 86, 106 hours) 
when fiscal conditions permit; salaries retmn to pre-reduction levels adjusted for 
increases; if necessary, re-designate employees to exempt status. 
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(f) Additional Measures. (1) overtime restrictions except for emergencies; (2) suspension of 
premium pay under§ 10-20.2-350 (except huardous work, night differential, on-call differential, 
and special differential for public safety/healthcare, and typhoon emergency); 

(g) Uniform Application with Limited Exceptions. Austerity measures shall be applied 
uniformly across all departments and positions. Exceptions may be permitted only for: 

(1) Operational Necessity: Positions requiring full-time hours for 24/7 emergency 
services, critical infrastructure, or essential governmental functions that cannot be 
adequately performed in reduced hours; 

(2) Federal Requirements: Positions where federal law, grant agreements, or federal 
funding terms require specific work hours or prolu"bit salary reductions; 

(3) Essential Operations: Positions critical to public health protection, public safety 
services, or continuity of essential government services. 

(h) Duration and Ovenight. The Civil Service Commission shall lift the suspension of 
provisions and rescind financial austerity upon: (i) the Governor's directive or executive order 
tem,inating the financial austerity declaration; or (ii) enactment of legislation or appropriation 
law that resolves the fiscal crisis. The Commission shall announce termination in the 
Commonwealth Register within ten (10) calendar days. 

(i) Employee Protections. 

(1) Not an adverse action; not grievable except for discrimination, procedural violations, 
or FLSA violations. 

(1) Tune counts as creditable service for within-grade increases (when restored), leave 
accrual, and retirement 

(3) Upon expiration: (i) work schedules restored; (ii) hiring free7.e lifted; (iii) benefit 
suspension lifted; (iv) premium pay restored; (v) overtime restrictions lifted; (vi) 
compensation increases restored. No retroactive compensation for reduced workweek, or 
suspended pay. 
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PUBLIC NOTICE OF PROPOSED REGULATIONS 
DEPARTMENTOFLANDSANDNATURALRESOURCES 

DIVISION OF AGRICULTURE 
P.O. Box 10007 

Phone: (670) 322-9834 Fax: (670) 322-2633 

PROPOSED REGULATIONS ON FEES, PENAL TIES AND OTHER 
CHARGES FOR THE ANIMAL HEAL TH PROGRAM 

INTENDED ACTION TO ADOPT THESE PROPOSED REGULATIONS: The 
Commonwealth of the Northern Mariana Islands, Department of Lands & Natural 
Resources ("DLNR"), Division of Agriculture intends to adopt as permanent regulations, 
pursuant to the procedures of the Administrative Procedure Act, 1 CMC § 9104 (a). The 
Regulations would become effective 10 days after adoption and publication in the 
Commonwealth Register (1 CMC § 9105(b). 

AUTHORITY: The Department of Lands and Natural Resources is authorized to adopt 
rules and regulations in furtherance of its duties and responsibilities (1 CMC § 2654). 

THE TERMS AND SUBSTANCE: The proposed regulation established the regulations 
on fees, penalties and other charges for the animal health program in the 
Commonwealth of the Northern Mariana Islands. 

THE SUBJECTS AND ISSUES INVOLVED: The proposed regulation established the 
regulations on fees, penalties and other charges for the animal health program in the 
Commonwealth of the Northern Mariana Islands. 

DIRECTION FOR -FILING AND PUBLICATION: The Notice of Proposed regulation 
shall be published in the Commonwealth Register in the section on proposed and newly 
adopted regulation (1 CMC § 9104 (a)(1) and posted in convenient places in the civic 
center and in local government offices in each senatorial district, both in English and the 
principal vernacular (1 CMC § 9104 (a)(1 ). 

TO PROVIDE COMMENTS: Send or deliver your comments to Sylvan 0. lgisomar, 
DLNR Secretary, Re: Regulations for Animal Health Program, at the above address or 
fax number. Comments are due within 30 days from the date of publication of this 
notice. Please submit your data, views or arguments (1 CMC § 9104 (a)(2) . 

These proposed regulations were approved by the DLNR Secretary on January 26, 
2026. 
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Date 
nds and Natural Resources 

Date 

Fi le and 
Recorded by: ______________ _ 

Commonwealth Registrar 

Pursuant to 1 CMC § 2153(e) (AG approval of regulations to be promulgated as to form) 
and 1 CMC § 9104(a)(3) (obtain AG approval) the proposed regulations attached hereto 
have been reviewed and approved as to form and legal sufficiency by the CNMI 
Attorney General 1 and shall be published (1 CMC § 2153(f) (publication of rules and 
regulations). 

Dated the f1 day of ~ f/,!:!L.~~ --1 2026. 

Attorney General 

2 
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111 COMMONWEAL TH GI SANG KATTAN NA ISLAS MARIANAS 
DIPATTAMENTUN TANU' YAN FENGKAS NATURAT 

DIBISION AGRIKUTTURA 
Tilifon: (670) 322-9834 Fax: (670) 322-2633 

MANMAPROPONI NA REGULASION SIHA GI APAS, PENA YAN OTTRU NA 
GINAGAOGAO APAS SIHA PARA I PRUGRAMAN HINEMLU' GAGA' 

CNM\ 

I AKSION NI MA'INTENSIONA PARA U ADAPTA ESTI I MANMAPROPONI NA 
REGULASION SIHA: I Dibisi6n Agrikuttura papa' i Dipattamentun Tanu' yan Fengkas 
Naturat, giya Commonwealth gi Sangkattan na Islas Marianas ha intensiona para u 
adapta komu petmanienti na regulasi6n , sigun gi maneran i Akton Administrative 
Procedure, 1 CMC § 9104 (a). I Regulasi6n siempri umifektibu gi dies dihas dispues di 
adaptasi6n yan pupblikasi6n gi halum Rehistran Commonwealth (1 CMC § 9105(b)). 

ATURIDAT: I Dipattamentun Tanu' yan Fengkas Naturat ma'aturisa para u adapta i 
areklamentu yan regulasi6n siha para u adilanta i ubligasi6n-na yan responsibilidat-na 
siha (1 CMC § 2654). 

I TEMA YAN SUSTANSIAN I PALABRA SIHA: I maproponi na regulasi6n umestapblesi 
i regulasi6n siha gi apas, pena yan ottru na ginagaogao apas siha para i prugraman 
hinemlu' gaga' gi halum Commonwealth gi Sangkattan na Islas Marianas. 

I SUHETU YAN ASUNTU NI TINEKKA: I manmaproponi na regulasi6n umestapblesi i 
regulasi6n siha gi apas, pena yan ottru na ginagaogao apas siha para i prugraman 
hinemlu' gaga' gi halum Commonwealth gi Sangkattan na Islas Marianas 

DIREKSION PARA PINE'LU YAN PUPBLIKASION: I Nutisian i Manmaproponi na 
regulasi6n debi na u mapupblika gi halum Rehistran Commonwealth gi halum seksiona 
ni manmaproponi yan nuebu na ma'adapta na regulasi6n (1 CMC § 9104 (a)(1) yan u 
mapega gi kumbinienti na lugat siha gi halum i civic center yan i ufisinan gubietnamentu 
siha gi kada distritun senadot, parehu Inglis yan prinsipat na lingguahin natibu (1 CMC § 
9104 (a)(1). 

PARA U MAPRIBENIYI UPINON SIHA: Na'hanao pat intrega halum i upinon-mu guatu 
as Sylvan 0. lgisomar, i Sekritariun DLNR, Re: Regulasi6n siha para Prugraman 
Hinemlu' Gaga', gi sanhilu' na address osino numirun fax. I upinon siha debi na u 
fanhalum gi halum trenta (30) dihas ginen i fetchan pupblikasi6n esti na nutisia. Put 
fabot na'halum i infotmasi6n, views, pat agumentom-mu siha (1 CMC § 9104 (a)(2). 

Esti i manmaproponi na regulasi6n siha inaprueba ni i Sekritariun DLNR gi Junaru 26, 
2026. 
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Rinisibi as: 

Pine'lu yan 
Ninota as: 

Fengkas Naturat 

s 
inistrasi6n 

P= SAN NICOLAS 
Rehistran Commonwealth 

Fetcha 

, /?-{;,/2ou 
Fetcha 

o,?_ • / o • :::Z.o;z_0 
Fetcha 

Sigun i 1 CMC § 2153(e) (I Hinerat Abugadu inaprueba i regulasion siha para u 
ma'implimenta komu para fotma) yan i 1 CMC § 9104(a)(3) (hentan inaprueban Hinerat 
Abugadu) i manmaproponi na regulasion siha ni manechettun guini manmaribisa yan 
maninaprueba komu fotma yan sufisienti ligat ginin i CNMI Hinerat Abugadu yan debi 
na u mapupblika, (1 CMC § 2153(f) pupblikasion areklamentu yan regulasion siha) . 

Mafetcha gi diha fJ..]= gi ~ UtiV\/ , 2026. 
--"'=------ I 

t EDWARD MANIBUSAN 
Hinerat Abugadu 

2 
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ARONGORONGOL TOULAP REEL PPWOMMWOL MWOGHUTUGHUT 
BWULASIYOL FALUW ME SCHOWARAL FALUW 

P.O. Box 10007 
Phone: (670) 322-9834 Fax: (670) 322-2633 

SANO 

"' ::g t 
f- C 
~ C 

PPWOMMWOL MWOGHUTUGHUT WOOL OBWOSS, "PENAL TIES" CNt-1\ 

ME AKKAAW OBWOSS NGALI "ANIMAL HEAL TH PROGRAM" 

MANGEMANGIL MWOGHUT REEL REBWE ADOPTAALI PPWOMMWOL 
MWOGHUTUGHUT: Commonwealth Teel Faluw kka Efang 1161 Marianas, Bwulasiyol 
Faluw me Schowaral Faluw ("DLNR") re mangemangil rebwe ad6ptaali mw6ghutughut 
bwe ebwe lleghl6, sangi mw6ghutughutul Administrative Procedure Act, 1 CMC § 
9104(a). Ebwe bwungul6 Mw6ghutughut kkaal seigh raal mwiril aal ad6ptaali me 
akkateewowul me 1161 Commonwealth Register (1 CMC § 9105(b) . 

BWANGIL: E yoor bwangil Bwulasiyol Faluw me Schowaral Faluw reel rebwe ad6ptaali 
allegh me mw6ghutughut ikka e fil ngali lemelem (1 CMC § 2654). 

KKAPASAL ME AWEEWEEL: E itittiw ppwommwol mw6ghutughut ngali 6bw6ss, 
"penaties" me akkaaw 6bw6ss ngali "animal health program" me 1161 Commonwealth 
Teel Faluw kka Efang 1161 Marianas. 

KKAPASAL ME AUTOL: E itittiw ppwommwol mw6ghutughut ngali 6bw6ss, "penalities" 
me akkaaw 6bw6ss ngali "animal health program" me 1161 Commonwealth Teel Faluw 
kka Efang 1161 Marianas. 

AFAL REEL AMMWELIL ME AKKATEEWOWUL: Arongorongol Ppwommwol 
mw6ghutughut ebwe akkateewow me 1161 Commonwealth Register 1161 talil ppwommwol 
me ffel mw6ghutughut ikka ra ad6ptaali (1 CMC § 9104 (a)(1) me ebwe appascheta 1161 
civic center me bwal 1161 bwulasiyol gobetnameento 1161 senatorial district, fengal 1161 
English me mwaliyaasch (1 CMC § 9104(a)(1 ). 

REEL ISIISILONGOL KKAPAS: Afanga ngare bwughil6 y66mw ischil kkapas ngali 
Sylvan 0. lgisomar, Sekkret66riyol DLNR, Re: Regulations for Animal Health Program, 
reel felefel iye e lo weilang ngare numurol fax. Ebwe toolong ischil kkapas 1161 eliigh raal 
mwiril aal akkateewow arongorong yeel. lsiisilong y66mw data, views ngare angiingi (1 
CMC § 9104 (a)(2). 

Aa atirow ppwommwol mw6ghutughut kkaal sangi Sekkret66riyol DLNR w66I Maan 26 , 
2026. 
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Bwughiyal: 

Ammwel il: 

7 ESTHER SAN NICOLAS 
Commonwealth Registrar 

Raal 

tJ ~·I a. ;J.{);;;_.(12 

Raal 

Sangi 1 CMG§ 2153(e) (sangi atirowal AG bwe aa fil reel ffeerul me ebwe arongowow) 
me 1 CMG§ 9104(a)(3) (sangi atirowal AG) reel ppwommwol mw6ghutughut ikka e 
appasch bwe ra takkal amwuri fischiiy me aa lleghl6 reel ffeerul sangi Soulemelemil 
Allegh Lapalap, me ebwe akkateewow (1 CMG§ 2153(f) (akkateewowul allegh me 
mw6ghutughut) . 

Ghikkill w66I ~ 7 

Soulemelemil Allegh Lapalap 

2 
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TITLE 85: DEPARTMENT OF LANDS AND NATURAL RESOURCES 

CHAPTER 85-20 
DIVISION OF ANIMAL HEALTH AND INDUSTRY 

§ 85-20.1-346 Fees for Entry Permits 

Entry permits are required for the importation of any animal into the CNMI. The fees are as follows: 

Existing 
(a) $5.00 per hatching egg 
(b) $10.00 per poultry 
(c) $25.00 per exotic birds 
(d) $50.00 per shipment ofbalut 
(e) $10.00 per day old ohiek 
(f) $100.00 per livestock 
(g) $300.00 per zoological animal 
(h) $100.00 per crustacean (li11e or fro:t:en) 

New 
(a) $10.00 per shipment of hatching eggs 
(b) $25.00 per shipment of poultry 
(c) 
(d) 
( e) $10.00 per day old chicks 
(f) 
(g) 
(h) $100.00 per shipment of crustacean 

(i) 
(j) 
(k) 
(I) 
(m) 
(n) 

(live or frozen) 
$100.00 per shipment for wild or feral animals (i) 
$50.00 per spayed or neutered dog or cat (j) 
$500.00 per unaltered dog or cat (k) 
$200.00 per veterinarian license per year (I) 
$150.00 per health certificate (m) 
Fees fer other animals imported ,vill be (n) $50.00 per endorsement of health certificate or 
assessed at the discretion ofilie Chief other animal travel document 

COMMONWELATH REGISTER 

( o) Fees for other animals imported will be 
assessed at the discretion of the Chief 
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TITLE 85: DEPARTMENT OF LANDS AND NATURAL RESOURCES 

(a) They are held in isolation for a minimum period often days immediately following 
weaning at 4 to 8 weeks of age; 

(b) There are no symptoms of rabies in their mothers during this period; and 

( c) A fee for each animal shall be charged and paid in full prior to their release. 

History: Adopted 11 Com. Reg. 6522 (Sept. 15, 1989); Proposed 11 Com. Reg. 6203 (June 15, 1989). 

§ 85-20.1-345 Fees and Other Charges 

The daily fee for feeding, watering, and cleaning of the kennels for each dog and cat 
undergoing quarantine shall be established by the Chief. The entry permit fee is 
nonrefundable, and is payable in advance. Fees for puppies and kittens born in quarantine 
shall be charged beginning on the fifth week after birth at the regular adult rate. The Chief 
shall also establish fee or charges for the transportation of animals for medical referral or 
export. Additional charges will be assessed for drugs, medications, supplies and materials, 
de-worming, examinations, vaccinations, treatment for any medical reason, surgery, and 
other veterinary cares. 

History: Adopted 47 Com. Reg. 51595 (Feb. 15, 2025); Proposed 46 Com. Reg. 51486 (Nov. 15, 2024); 
Adopted 11 Com. Reg. 6522 (Sept. 15, 1989); Proposed 11 Com. Reg. 6203 (June 15, 1989). 

§ 85-20.1-346 Fees for Entry Permits 

Entry permits are required for the importation of any animal into the CNMI. The fees are 
as follows: 

(a) $5.00 per hatching egg 

(b) $10.00 per poultry 

(c) $25.00 per exotic birds 

(d) $50.00 per shipment of balut 

(e) $10.00 per day old chick 

(f) $100.00 per livestock 

(g) $300.00 per zoological animal 

(h) $100.00 per crustacean (live or frozen) 

(i) $100.00 per shipment for wild or feral animal 

G) $50.00 per spayed or neutered dog or cat 



TITLE 85: DEPARTMENT OF LANDS AND NATURAL RESOURCES 

(k) $500.00 per unaltered dog or cat 

(1) $200.00 per veterinarian license per year 

(m) $150.00 per health certificate 

(n) Fees for other animals imported will be assessed at the discretion of the Chief 

These fees are nonrefundable and must be paid in advance. 

Modified, I CMC § 3806(a), (g). 

History: Adopted47 Com. Reg. 51595 (Feb. 15, 2025); Proposed46 Com. Reg. 51486 (Nov. 15, 2024). 

§ 85-20.1-350 Quarantine Space Reservation 

The quarantine space reservation requires at least thirty days prior to the intended date of 
importation. A deposit of $50.00 is required to be made out to the Treasury of the 
Commonwealth for the Northern Marianas Islands in certified check or money order. This 
deposit is not refundable. 

Modified, I CMC § 3806(e). 

History: Adopted 11 Com. Reg. 6522 (Sept. 15, 1989); Proposed 11 Com. Reg. 6203 (June 15, 1989). 

§ 85-20.1-355 Waiver of Liabilities 

In applying for quarantine space, the importer or applicant shall waive all claims for 
liability against the Department of Natural Resources, the Division of Animal Health and 
Industry, the employees thereof, and the government of the Northern Mariana Islands. The 
Northern Marianas government and its employees will not bear, accept, assume, or be held 
responsible, or liable for health cares* and safety of the animals during the quarantine 
period. 

* So in original. 

Modified, 1 CMC § 3806(f). 

History: Adopted 11 Com. Reg. 6522 (Sept. 15, 1989); Proposed 11 Com. Reg. 6203 (June 15, 1989). 

Part 400 - Importation of Cattle 

§ 85-20.1-401 Importation; General 

The entry of cattle into the Northern Marianas shall comply with all requirements 
applicable to the introduction or importation of all classes, types, or species of animals into 
the CNMI. The original copy of the permit shall accompany the animal shipment. 

COMMONW6~ftb~~SlmRlonwealthuiw>a~lin48,mmi~bJMS"ER~.2025) 
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PUBLIC NOTICE OF PROPOSED REGULATIONS 
DEPARTMENT OF LANDS AND NATURAL RESOURCES 

DIVISION OF AGRICULTURE 
P.O. Box 10007 

Phone: (670) 322-9834 Fax: (670) 322-2633 

PROPOSED REGULATIONS ON EQUIPMENT RENTAL AND RATES 
FOR THE DIVISION OF AGRICULTURE 

INTENDED ACTION TO ADOPT THESE PROPOSED REGULATIONS: The 
Commonwealth of the Northern Mariana Islands, Department of Lands & Natural 
Resources ("DLNR"), Division of Agriculture intends to adopt as permanent regulations, 
pursuant to the procedures of the Administrative Procedure Act, 1 CMC § 9104 (a). The 
Regulations would become effective 10 days after adoption and publication in the 
Commonwealth Register (1 CMC § 9105(b). 

AUTHORITY: The Department of Lands and Natural Resources is authorized to adopt 
rules and regulations in furtherance of its duties and responsibilities (1 CMC § 2654). 

THE TERMS AND SUBSTANCE: The proposed regulation established the Equipment 
Rental Rates at the Division of Agriculture in Kagman in the Commonwealth of the 
Northern Mariana Islands. 

THE SUBJECTS AND ISSUES INVOLVED: The proposed regulation established the 
Equipment Rental Rates at the Division of Agriculture in Kagman in the Commonwealth 
of the Northern Mariana Islands. 

DIRECTION FOR FILING AND PUBLICATION: The Notice of Proposed regulation 
shall be published in the Commonwealth Register in the section on proposed and newly 
adopted regulation (1 CMC § 9104 (a)(1) and posted in convenient places in the civic 
center and in local government offices in each senatorial district, both in English and the 
principal vernacular (1 CMC § 9104 (a)(1 ). 

TO PROVIDE COMMENTS: Send or deliver your comments to Sylvan 0. lgisomar, 
DLNR Secretary, Re: Equipment Rental Rates, at the above address or fax number. 
Comments are due within 30 days from the date of publication of this notice. Please 
submit your data, views or arguments (1 CMC § 9104 (a)(2). 

These proposed regulations were approved by the DLNR Secretary on January 26, 
2026. 
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Submitted by: __ ~ - -+-----t---+-- ~-·--""' _ _ _ 

--==rv~ -
Secretary, Department of Lands and Natural Resources 

File and 
Recorded by: ___ -+-----------

ESTHER SAN NICOLAS 
CO MONWEAL TH REGISTRAR 

Date 

Pursuant to 1 CMC § 2153(e) (AG approval of regulations to be promulgated as to form) 
and 1 CMC § 9104(a)(3) (obtain AG approval) the proposed regulations attached 
hereto have been reviewed and approved as to form and legal sufficiency by the CNMI 
Attorney General , and shall be published (1 CMC § 2153(f) (publication of rules and 
regulations). 

Dated the /3 day of _ fe_~--~ -+--J __ , 2026. 
I 

Attorney General 

2 
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TITLE 85: DEPARTMENT OF LANDS AND NATURAL RESOURCES 

The purpose of the regulations in this subchapter is to establish rates and standards for use of 
farm equipment operates and maintained by the Division of Plant lftffllStfy Agriculture, through 
its Fann Equipment Services. This equipment is rented to CNMI farmers to promote and 
develop local agriculture. 

Part 100 - Equipment Rental and Rates 

85-60.1-101 Equipment Rental Rates 

The Department of Natural Resources, Division of PIBftt IBElasay Agriculture, may provide a 
farm equipment service to CNMI farmers for agricultural purposes. The equipment rates shall be 
as follows: 

Item 

(a) Wood Chipper 
(b) Wood Splitter 
( c) John Deere 6045 tractor or equivalent 
( d) John Deere 4525 tractor or equivalent 
(e) Trailer for Bull 
(t) Trailer for Swine 
(g) Hand Held Tiller 

3 

Existing Rate 

$40.00/hr 
$25.00/hr. 
$25.00/hr 
$20.00/hr. 
$15.00/day 
$15.00/day 
$5.00/hr. 

COMMONWELATH REGISTER VOLUME 48 NUMBER 02 

New Rate 

$20.00/day 
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COMMONWEAL TH I SANGKATTAN NA ISLAS MARIANAS 
DIPATTAMENTUN TANU' YAN FENGKAS NATURAT 

DIBISION AGRIKUTTURA 
P .0. Box 10007 

Tilifon: (670) 322-9834 Fax: (670) 322-2633 

MAPROPOPONI NA REGULASION SIGH GI ATKILON MAKINA YAN PRESIU 
SIHA PARA I DIBISION AGRIKUTTURA 

CNM\ 

I AKSION NI MA'INTENSIONA PARA U ADAPTA ESTI I MANMAPROPONI NA 
REGULASION SIHA: I Dipattamentun Tanu' Yan Fengkas Naturat (i DLNR), i Dibisi6n 
Agrikuttura giya Commonwealth I Sangkattan Na Islas Marianas ha intensi6na para u 
adapta komu petmanienti na regulasi6n siha, sigun gi manera nu i Aktun Administrative 
Procedures, 1 CMC § 9104 (a). I regulasi6n siha siempri umifektibu gi halum dies (10) 
dihas dispues di adaptasi6n yan pupblikasi6n gi halum i Rehistran Commonwealth (1 
CMC § 9105(b). 

ATURIDAT: I Dipattamentun Tanu' yan Fengkas Naturat ma'aturisa para u adapta i 
areklamentu yan regulasi6n siha para u inatbansa i ubligasi6n yan risponsibilidat-niha 
siha (1 CMC § 2654). 

I TEMA YAN I SUSTANSIAN I PALABRA SIHA: I Manmaproponi na regulasi6n siha ha 
lstapblesi i Presiun Atkilon Makina siha gi Dibisi6n Agrikuttura gi Kagman giya 
Commonwealth I Sangkattan Na Islas Marianas. 

SUHETU NI MASUMARIA YAN ASUNTU NI TINEKKA: I manmaproponi na regulasi6n 
umestapblesi i Presiun Atkilon Makina Siha gi Dibisi6n Agrikuttura gi Kagman giya 
Commonwealth I Sangkattan Na Islas Marianas. 

DIREKSION PARA PINE'LU YAN PUPBLIKASION: I Nutisia put i Manmaproponi na 
regulasi6n siha debi na u mapupblika gi halum Rehistran Commonwealth gi halum 
seksiona ni Manmaproponi yan Nuebu na Manma'adapta na Regulasion (1 CMC § 
9102(a)(1 )) yan u mapega gi halum kumbinienti na lugat gi halum i civic center yan i 
ufisinan gubietnamentu siha gi kada distritun senadot, parehu Inglis yan i prinsipat na 
lingguahi (1 CMC § 9104(a)(1 )). 

PARA U MAPRIBENIYI UPINON SIHA: Na'hanao pat intrega halum i upinom-mu guatu 
as Sinot Sylvan 0. lgisomar, i Sekritariun DLNR, Re: Presiun Atkilon Makina Siha, gi 
sanhilu' na address osino numirun fax. I upinon siha debi di u fanhalum gi halum trenta 
(30) dihas ginin i fetcha pupblikasi6n esti na nutisia. Put fabot na'halum imfutmasi6n pat 
agumentom-mu siha (1 CMC § 9104 (a)(2)). 

Esti i manmaproponi na regulasi6n siha inaprueba ni i Sekritariun DLNR gi lneru 26, 
2026. 
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Nina'h81um as: ~ 
--~-S4-YL_V__.__A_N....._O __ - IS.-,,cO;._M_A_R _ _ 

Sekritariu, Dipattamentun Tanu' Yan Fengkas Naturat 

Rinisibi as: 

Pine'lu yan 
Ninota as: 

lspisi • 

~ NNICOLAS 
REHISTRAN COMMONWEAL TH 

Fetcha 

D :;)_ ·/ 3 -2o2.f'o 

Fetcha 

Sigun gi 1 CMG§ 2153(e) (I AG ha aprueba i regulasi6n siha na para u macho'gui 
komu fotma) yan 1 CMG§ 9104(a)(3) (hentan inaprueban AG) i manmaproponi na 
regulas i6n ni mafiechettun guini manmaribisa yan ma'aprueba komu para fotma yan 
sufisienti ligat ginin i CNMI Hinerat Abugadu, yan debi na u mapupblika (1 CMG§ 
2153(f) (pupblikasion areklamentu yan regulasi6n siha). 

Mafetcha gi diha _ /_3_gi ___,_[c_?_~___,,I __ , 2026. 
l 

'~AN I BUSAN 
Abugadu Hinerat 

2 
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TITLE 85: DEPARTMENT OF LANDS AND NATURAL RESOURCES 

The purpose of the regulations in this subchapter is to establish rates and standards for use of 
farm equipment operates and maintained by the Division of Plaet Ie0{¾stry Agriculture, through 
its Farm Equipment Services. This equipment is rented to CNMI farmers to promote and 
develop local agriculture. 

Part 100 - Equipment Rental and Rates 

85-60.1-101 Equipment Rental Rates 

The Department of Natural Resources, Division of Plam ffi0{¾Stry Agriculture, may provide a 
farm equipment service to CNMI farmers for agricultural purposes. The equipment rates shall be 
as follows: 

Item 

(a) Wood Chipper 
(b) Wood Splitter 
( c) John Deere 6045 tractor or equivalent 
( d) John Deere 4525 tractor or equivalent 
( e) Trailer for Bull 
(f) Trailer for Swine 
(g) Hand Held Tiller 

3 

Existing Rate 

$40.00/hr 
$25.00/hr. 
$25.00/hr 
$20.00/hr. 
$15.00/day 
$15.00/day 
$5.00/hr. 

New Rate 

$20.00/day 

cbMMONWELATH REGISTER 
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ARONGORONGOLTOULAPREELPPWOMMWOL 
MWOGHUTUGHUTUL BWULASIYOL FALUW ME FOWFISCHIL FALUW 

BWULASIYOL AGRICULTURE 
P.O. Box 10007 

Tit: (670) 322-9834 Fax: (670) 322-2633 

PPWOMMWOL MWOGHUT REEL ATTKILAAL ME OBWOSSUL CNM' 

PROPOSED REGULATIONS ON EQUIPMENT RENTAL AND RATES 
FOR THE DIVISION OF AGRICULTURE 

MANGEMANGIL MWOGHUT REEL REBWE ADOOPTAALI PPWOMWOL 
MWOGHUTUGHUT: Commonwealth Teel Faluw kka Efang 1161 Marianas, Bwulasiyol 
Faluw me Fowfischil Faluw ("DLNR") Bwulasiyol Agriculture re mangemangil rebwe yaali 
mw6ghutughut bwe ebwe lleghl6, sangi mw6ghutughutul Administrative Procedure Act, 
1 CMC § 9104 (a). Ebwe bwungul6 Mw6ghutughut kkaal seigh raal mwiril aal akkateewow 
me 1161 Commonwealth Register (1 CMC § 9105(b). 

BWANGIL: E yoor bwangil Bwulasiyol Faluw me Fowfischil Faluw rebwe ad6ptaali allegh 
me mw6ghutughut ikka e fil reel isiisiwowul aar angaang me lemelem. (1 CMC § 2654). 

KKAPASAL ME AWEEWEEL: Mangemangil mw6ghut yeel nge itittiw "Equipment 
Rental Rates" reel "Division of Agriculture" me Kagman 1161 Commonwealth Teel Faluw 
kka Efang 1161 Marianas. 

KKAPASAL ME AUTOL: Mangemangel mw6ghut yeel nge itittiw "Equipment Rental 
Rates" reel "Division of Agriculture" me Kagman 1161 Commonwealth Teel Faluw kka 
Efang 1161 Marianas. 

AFAL REEL AMMWELIL ME AKKATEEWOWUL: Arongorongol Ppwommwol 
mw6ghut ebwe akkateewow me 1161 "Commonwealth Register" 1161 talil mil ffe me 
mangemangil mw6ghut (1 CMC § 9104 (a)(1) meebwe appascheta 1161 "civic center" 
me bwal 1161 bwulasiyol gobetnameento 1161 "senatorial district", fengal reel "English" me 
mwaliyaasch (1 CMC § 9104 (a)(1). 

REEL ISIISILONGOL KKAPAS: Afanga ngare bwughil6 y66mw ischil kkapas ngali Sylvan 
0 . lgisomar, Sekkret66riyol DLNR, Re: Equipment Rental Rates, reel "address" ngare 
"fax number". Ebwe toolong kkapas eliigh raal mwiril aal akkateewow arongorong yeel. 
lsiisilong y66mw "data", "views" ngare angiingi (1 CMC § 9104 (a)(2). 
Aa atirow ppwommwol mw6ghutughut kkaal sangi DLNR Secretary w66I Schoow 26, 
2026. 
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lsaliyalong: 

Sekkret66riyo, Bwulasiyol Faluw me Fowfischil Faluw 

Bwughiyal: 

Ammwelil: 
ESTHER SAN NICOLAS 

OMMONWEAL TH REGISTRAR 

Raal 

j ~ • I 3 · 20 20 
Raal 

Sangi1 CMC § 2153(e) (sangi atirowal AG reel mw6ghutughut bwe aa fil reel ffeerul me 
ebwe arongowow) me 1 CMC § 9104(a)(3) (sangi atirowal AG) reel ppwommwol 
mw6ghutughut ikka e appasch bwe ra takkal amwuri fischiiy me atirowa bwe aa fil reel 
ffeerul me "legal sufficiency" sangi Soulemelemil Allegh Lapalapal CNMI , me ebwe 
akkateewow (1 CMC § 2153(f) (akkateewow allegh me mw6ghutughut). 

Ghikkill w66I raalil ~-/nu'? 7 , 2026. 
____.____ -----I; '----

EDWARD MANIBUSAN 
Soulemelemil Allegh Lapalap 

2 
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TITLE 85: DEPARTMENT OF LANDS AND NATURAL RESOURCES 

The purpose of the regulations in this subchapter is to establish rates and standards for use of 
fann equipment operates and maintained by the Division of Plant Industry Agriculture, through 
its Fann Equipment Services. This equipment is rented to CNMI fanners to promote and 
develop local agriculture. 

Part 100 - Equipment Rental and Rates 

85-60.1-101 Equipment Rental Rates 

The Department of Natural Resources, Division of PlEl:ftt Industry Agriculture, may provide a 
fann equipment service to CNMI fanners for agricultural purposes. The equipment rates shall be 
as follows: 

Item 

(a) Wood Chipper 
(b) Wood Splitter 
( c) John Deere 6045 tractor or equivalent 
( d) John Deere 4525 tractor or equivalent 
( e) Trailer for Bull 
(f) Trailer for Swine 
(g) Hand Held Tiller 

3 

Existing Rate 

$40.00/hr 
$25.00/hr. 
$25.00/hr 
$20.00/hr. 
$15.00/day 
$15.00/day 
$5.00/ra. 

New Rate 

$20.00/day 
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Commonwealth Utilities Corporation 
Board of Directors 

BOARD RESOLUTION NO. 2026-001 

A RESOLUTION APPROVING AMENDMENTS 
TO CUC'S PROCUREMENT REGULATIONS, NORTHERN 

MARIANA ISLANDS ADMINISTRATIVE CODE (NMIAC) CHAPTER 50-50 

WHEREAS, the Board of Directors of the Commonwealth Utilities Corporation (Board) has 
determined that the goal of ensuring an efficient and effective procurement process for the 
Commonwealth Utilities Corporation (CUC) will be advanced and enhanced by adopting amendments 
to CU C's Procurement Regulations, Northern Mariana Islands Administrative Code (NMIAC) Chapter 
50-50; and 

WHEREAS, on or about October 17, 2025, at a publicly-noticed meeting of the Board, the Board 
voted to approve certain technical corrections to the Procurement Regulations, which do not amend 
the substance of any regulation; and 

WHEREAS, the attached proposed regulations were published on December 19, 2025, in the 
Addendum to the Commonwealth dated December 15, 2025 (Volume 47, Number 12, pages 053438-
053455) for public comment. To date, no public comment has been received; and 

WHEREAS, the Board intends to adopt the published proposed regulations in their entirety without 
revision; 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Directors of the Commonwealth 
Utilities Corporation that: 

I. The Board hereby fully and finally adopts the proposed amendments that were published on 
December 19, 2025, in the Commonwealth Register Addendum dated December 15, 2025 
(Volume 47, Number 12, pages 053438-053455) to CUC's Procurement Regulations without 
revision; and 

2. The Board authorizes the Chairman and Secretary and directs Management to take any 
necessary steps to cause appropriate notice to be published in the Commonwealth Register at 
the earliest practicable time, and take any other step necessary for the promulgation of the 
adopted regulations. 

DULY ADOPTED this ·3()# day of c }c;(r,c,Qf'L.L 
undersigned members: ...- 0 

Q __ P_E_RE_Z _____ _ 

Chairman 

, 2026, by a majority vote of the 

DONALD R. BROWNE 
Vice Chairman 

P.O. Box 501220, Third Floor, Joeten Dandan Building, Saipan, MP 96950 
Tel: (670) 664-4282 • Website: www.cucgov.org 

ClfC is an Equal Opportunity Provider and Employer. 
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Commonwealth Utilities Corporation 
Board of Directors 

BOARD RESOLUTION NO. 2026-002 

A RESOLUTION APPROVING AMENDMENTS 
TO CUC'S PROCUREMENT REGULATIONS, NORTHERN 

MARIANA ISLANDS ADMINISTRATIVE CODE (NMIAC) CHAPTER 50-50 

WHEREAS, the Board of Directors of the Commonwealth Utilities Corporation (Board) has 
determined that the goal of ensuring an efficient and effective procurement process for the 
Commonwealth Utilities Corporation (CUC) will be advanced and enhanced by adopting amendments 
to CU C's Procurement Regulations, Northern Mariana Islands Administrative Code (NMIAC) Chapter 
50-50; and 

WHEREAS, on or about October I , 2025, at a publicly-noticed meeting of the Board, the Board voted 
to approve an amendment to the Procurement Regulations added a required protest bond; and 

WHEREAS, the attached proposed regulation was published on December 19, 2025, in the Addendum 
to the Commonwealth dated December 15, 2025 (Volume 47, Number 12, pages 053456-053471) for 
public comment. To date, no public comment has been received; and 

WHEREAS, the Board intends to adopt the published proposed regulation in its entirety without 
revision; 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Directors of the Commonwealth 
Utilities Corporation that: 

I. The Board hereby fully and finally adopts the proposed amendments that were published on 
December 19, 2025, in the Commonwealth Register Addendum dated December 15, 2025 
(Volume 47, Number 12, pages 053456-053471) to CUC's Procurement Regulations without 
revision; and 

2. The Board authorizes the Chairman and Secretary and directs Management to take any 
necessary steps to cause appropriate notice to be published in the Commonwealth Register at 
the earliest practicable time, and take any other step necessary for the promulgation of the 
adopted regulation. 
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